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Ensuring that the implementation of good governance activities was 

necessary for functional supervision in the government that can be 

carried out by internal and external auditors. This study aims to provide 

a review of the determinant factors in influencing the audit judgment of 

the government's external auditor. As many as 58 auditors from the 

State Audit Board of the Republic of Indonesia Representative of 

Southeast Sulawesi Province were sampled in this study. Data 

collection using a questionnaire instrument. And data were analyzed 

using Moderated Regression Analysis (MRA). The results of this study 

showed that (1) self-efficacy has a significant effect on audit judgment, 

(2) the obedience pressure has a significant effect on audit judgment, 

(3) the task complexity moderates the relationship of self-efficacy on 

audit judgment, positive-signed regression coefficients that indicate 

that the task complexity strengthens the relationship of self-efficacy on 

audit judgment, (4) the task complexity moderates the relationship of 

obedience pressure on audit judgment. Positive-signed regression 

coefficients that indicate that the task complexity strengthens the 

relationship of obedience pressure on audit judgment, (5) Moral 

reasoning does not moderate the relationship of self-efficacy to audit 

judgment, and (6) Moral reasoning moderates the relationship of 

obedience pressure on audit judgment. The regression coefficient is 

negative, indicating that the existence of moral reasoning weakens the 

relationship of obedience pressure on audit judgment. Originality for 

this paper shows as: conduct a research about task complexity and 

moral reasoning of auditor external in governmental sector in 

producing the audit judgment especially in Southeast Sulawesi 

Province in Indonesia, and this research retest the research result from 

Jackman and Oldham (1980), Cohen et al. (2001), Jamilah et al. (2007), 

Iskandar and Sanusi (2011); Yuliani (2012); Sanusi et al. (2015); and 

Nursaid (2016). Based on these, researcher use model combination and 

quantitative approach.  
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Introduction:- 
So far the public sector in Indonesia always seizes the public's attention on accusations of corruption, collusion, 

nepotism, inefficiency and a source of state waste. The government as a public sector is not spared from this 

accusation, even though the government public sector organizations are institutions that run the wheels of 

government whose source of legitimacy comes from the community (Sulila, 2008). Conditions like this further 

increase the awareness of users of government financial statements to demand transparency in the use of funds in 

government administration. To increase the confidence of the users of financial statements, the financial statements 

need to be examined by a free and impartial financial audit body (BPK), as stipulated in Article 23E of the 

Constitution of the Republic of Indonesia. 

 

One of the duties of the BPK auditor is to make judgment quality. Judgment as a congenitive process which is a 

decision-making behavior. Judgment as a continuous process of obtaining information (including feedback from 

previous actions), choice to act or not act, acceptance of further information (Hogarth, 1992). 

 

In producing a judgment there are many factors that influence it, both textical and non-technical. Aspects of 

individual behavior are also considered to be very influential in making audit judgment (Arifuddin, 2014). Some 

factors that influence audit judgment that are examined in this study are self-efficacy and obedience pressure. Self-

efficacy itself comes from social cognitive theory, introduced by Bandura (1986) which states that individual 

performance is not only influenced by their environmental factors but also influenced by motivational factors 

(personal self-efficacy). Self-efficacy is an individual's assessment of self-confidence in his ability to carry out tasks 

so as to obtain results that are as expected (Bell and Kowlozski, 2002). Individuals with high self-efficacy tend to 

perform well on various tasks (Bandura, 1997; Stajkovic and Luthans, 1998a). Whereas, individuals with low self-

efficacy tend to avoid tasks and situations that they believe exceed their abilities (Sanusi et al., 2015). Thus, it can be 

said that an auditor who has high self-efficacy in himself can do his job and responsibilities as a good auditor. 

 

Several previous studies have examined the effect of self-efficacy on audit judgment. In the research of Iskandar and 

Sanusi (2011) stated that auditors with high self-efficacy affect the performance of audit judgment rather than 

auditors who have low self-efficacy. This is also supported by several other studies such as Trianevant Research 

(2014); Sanusi et al. (2015), Suwandi (2015) and Suardikha and Budianrtha (2017) state that positively self-efficacy 

influences audit judgment, because auditors who have high self-efficacy will feel confident and confident that they 

can perform audit tasks as well as possible. 

 

In carrying out audit tasks, auditors sometimes have obedience pressure. This is obtained from the pressures of 

superiors, auditees, and co-workers so that the auditor behaves deviantly from the existing professional standards 

when carrying out his duties. Lord's findings and Dezoort (2001) see the influence of supervisory pressure on 

consequences that require costs, such as lawsuits, loss of professionalism and loss of public trust and social 

credibility. Conversely auditors with low professional commitment will have the potential to behave dysfungsional 

(eg, prioritizing client interests) (Kusumawati and Syamsuddin, 2018). This indicates the influence of the 

supervisor's pressure on the judgment taken by the auditor. The results of research by Jamilah et al. (2007); 

Yustrianthe (2012); Yuliani (2012); Drupadi and Sudana (2015), Yendrawati and Mukti (2015) and Hafid (2016) 

state that obedience pressure has a significant effect on audit judgment. The pressure received by auditors from 

superiors and entities with the intention that the auditor carry out orders or wishes of his supervisor or client. 

 

In this study also used two moderating variables with the consideration that both of these variables can strengthen or 

weaken the influence of self-efficacy and adherence pressure on audit judgment. The two variables are task 

complexity and moral reasoning. 

 

Hackman and Oldham (1980) research results show that one of the factors that influence audit judgment was the 

complexity of the task. Task characteristics are an integral part of performance assessment. In line with 

Abdolmohammadi and Wright (1987) which states that there are differences in judgment taken by the auditor on 

high complexity and low complexity, the existence of high complexity will affect the results and performance of 

audit judgment. Task characteristics in several studies were designed as moderators for information management 

work and decision making (Peterson & Bownas, 1982; Fleishman, 1975). The results of the research by Wood R.E, 

Mento, A.J and Locke E.A (1987) show that the task complexity variable is a moderator variable that is significant 

to the performance relationship. Locke et al. (1984) describe that task complexity moderates the relationship 

between self-efficacy and performance. As well as the results of Arifuddin's research (2014) stated that the 
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complexity of the task can moderate the relationship of effort with audit judgment. On the other hand, Libby (1995) 

states that the complexity of tasks can be used as a tool in improving the quality of work. With complex and diverse 

tasks, it will help auditors to better understand the tasks they are working on so as to produce better consideration. 

 

Subsequent moderation used by this research is moral reasoning. Moral reasoning in this study is used as a control 

belief that can facilitate or hinder the performance of behavior and perceived strength of factors that support or 

inhibit individual behavior. Kohlberg (1982) explains that the level of moral reasoning development or moral 

reasoning is influenced by three things, namely age, level of education and environmental conditions. 

 

According to Graffikin and Lindawati (2012) moral reasoning is defined as the reason underlying someone in 

carrying out an action or reason underlying someone in justifying or criticizing an act (good or wrong). The results 

of research by Cohen et al (2001) that moral reasoning shows can be associated with other variables in the study. As 

well as Haron et al. (2015) states that moral reasoning has a significant effect on ethical considerations of auditors. 

This study also states that these findings will be useful for governments, regulators and frms audits that seek to 

improve the ethics of their auditors. And the study of Mindarti et al. (2016) found that moral reasoning affects audit, 

in this case the audit process and produces audit quality. And Lord and DeZoort's (2001) research shows that 

auditors at lower levels of moral development become more vulnerable to obedience and conformity pressure than 

auditors at higher stages of moral development. This shows moral reasoning as a matter of controller in carrying out 

tasks performed by someone. 

 

Based on the description above, this study was conducted to test and re-analyze the factors of self-efficacy, pressure 

of obedience, and auditor independence towards audit judgment that had been carried out by Iskandar and Sanusi 

(2011); Yuliani (2012); Sanusi et al. (2015); and Nursaid (2016), and Alamri et al. (2017) by adding task complexity 

and moral reasoning as moderating. Moderating task complexity and moral reasoning is added with the hope that by 

moderating this can show more consistent results in examining the auditor's ability to produce judgment. 

 

Literature Review and Hypotheses 

Cognitive Social Theory 

Social cognitive theory was introduced by Bandura in 1986, which was the development of Bandura's social 

learning theory in 1977. According to Bandura (1977), the process of observing and imitating behavior, the attitude 

of others as a model is an act of learning. This learning theory from Bandura seems to be generally applicable in all 

steps of social, communication, information, and instructional education in formal and informal environments. 

 

Social cognitive theory is used to identify and predict individual and group behavior and identify appropriate 

methods to change the behavior. This theory is closely related to one's learning to be a better person. This theory 

explains that in learning, knowledge, personal experience, personal characteristics interact (Bandura, 1986). 

 

In Bandura's theory (1986) formulates self-regulating cognitive mechanisms related to effort. Efforts that exist in 

individuals reach the level of performance they believe in. In particular, self-efficacy, or a person's belief whether he 

can take the actions needed to achieve a level of performance on a particular task. Self-ability is focused on goal 

setting as a fundamental way to regulate one's behavior, but allows other factors to influence. With cognitive and 

motivational mechanisms including determining goals, expectations and increasing the use of high quality problem 

solving strategies. So, when the auditor has a high self-efficacy on him, the judgment that is produced because there 

is confidence in him in producing a quality judgment 

 

Theory of Planned Behaviour 

The theory of planned behavior (TPB) is an extension of the theory of reasoned action (TRA). Icek Ajzen developed 

this TPB theory in 1985 by adding a construct called perceived behavioral control to regulate the control behavior of 

individuals which is limited by the shortcomings and limitations of the lack of resources used for behave (Ajzen, 

1991). This concept proposed by Ajzen (1985) aims to improve the predictive power of the TRA theory by 

incorporating perceived controls. The purpose and benefits of this theory is to predict and understand the effects of 

behavioral motivation, both the individual's own will and not the individual's will. 

 

The theory of planned behavior (TPB) by Ajzen is designed to relate to behaviors where people have a high level of 

control over their will (valitional control) and assume that all behavior is the domains of personal and social 

psychology (Ajzen, 1991) 
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It should be noted that the theory of planned behavior is not directly related to the amount of control that is actually 

owned by a person, but this theory is more considering the possible effects of perceived behavioral control in 

achieving behavioral goals. If the intention is to show someone's desire to try certain behaviors, perceived control is 

more to consider some realistic constraints that might occur. 

 

As has been explained about the theory of planning behavior, in behaving a person is directed by several things or 

beliefs. Similarly with the auditor, in behaving in this context makes judgment, influenced by these things. 

 

Intervention of events according to TPB theory can result in changes in actions or perceptions of behavior control, 

with the effect that actual actions no longer allow accurate predictions of individual behavior. The pressure of 

obedience given by both the supervisor and the auditee and the complexity of the audit task carried out are external 

incentives received by the auditor. An auditor has the belief that there will be good things that facilitate and things 

that obstruct him in making judgment professionally. In this case, the pressure of obedience and complexity of the 

audit task become things that can hinder the auditor to produce judgment professionally. 

 

In the perceived control in producing a behavior, one of which is included is moral reasoning. Moral reasoning is 

considered as a control that is perceived by control trust that can facilitate or hinder the performance of behavior and 

perceived strength of factors that support or inhibit a person's behavior. 

 

Moral Development Theory 
The theory of moral development that is often used in ethical level research is Kohlberg's model. This theory has the 

view that moral reasoning is the basis of ethical behavior. According to Kohlberg (1971) the stages of moral 

development were a measure of a person's moral level based on the development of moral reasoning. Kohlberg 

conducts research based on a case of moral dilemma to observe differences in individual behavior in addressing the 

same moral issues. Then Kohlberg made a classification of the responses of each individual into six different stages. 

There are three stages of moral development, namely the pre-conventional stages, conventional stages and post-

conventional stages. 

 

In the first stage (pre-conventional) which is the lowest stage, individuals will tend to act due to submission and fear 

of the existing law. In addition, individuals at this moral level will also view their personal interests as the main 

thing in doing an action. In the second stage (conventional), individuals have a basis for moral considerations related 

to understanding the law, social rules in society, obligations, and justice in their social environment. Individuals at 

this stage begin to form moral reasoning in themselves by obeying rules such as ethical rules, professional codes of 

ethics to avoid dysfunctional behavior. Meanwhile at the highest stage (post-conventional), individuals have shown 

higher moral management maturity. Moral maturity is the basis for individual consideration when addressing ethical 

issues related to the behavior of social responsibility for others. 

Hypotheses 

 

Self-efficacy is a perception or belief about one's own abilities. Bandura (1993) states that self-efficacy is a person's 

belief that he can carry out a task at a certain level, which affects personal activity towards achieving goals. 

Furthermore, this relationship will also show a relationship with performance (Locke and Latham, 1990). 

 

Generally self-efficacy shows a significant positive relationship with performance (Chen et al., 2000; Philips and 

Gully, 1997 in Nadhiro, 2010). For example Stajkovic and Luthans (1998b) reported a relationship between self-

efficacy and performance with an average correlation of 0.38 while Locke and Latham (1990) the relationship of 

these two variables had an average correlation of 0.42. In the research of Iskandar and Sanusi (2011) and Sanusi et 

al. (2015) states that auditors with high self-efficacy affect the performance of audit judgment rather than auditors 

who have low self-efficacy. However, Nadhiro (2010) states that self-efficacy has no effect on judgment, it is 

because self-efficacy and performance are influenced by rewards for their ability, if the reward is given low, high 

self-efficacy has no effect on its performance. In accordance with Bandura's social cognitive theory (1986) that 

belief in one's own abilities will influence the results of their work. The hypothesis proposed is as follows: 

H1. Self-efficacy has a significant effect on audit judgment. 

 

Intervention of events according to TPB theory can result in changes in actions or perceptions of behavior control, 

with the effect that actual actions no longer allow accurate predictions of individual behavior. The pressure of good 
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adherence given by superiors and auditors from the audit duties carried out is an external impulse received by the 

auditor. 

 

Obedience pressure leads to pressure obtained from superiors and also the pressure gained from the audited entity. 

Differences in expectations between auditee with auditors are things that cause compliance pressure to occur. When 

the difference in expectations occurs, the entity being audited will try to pressure the auditor to equalize 

expectations. Then there will be a conflict between the auditor and the entity. When this conflict occurs, pressure 

arises from the boss. This boss's pressure can be an order to deviate from a predetermined standard. This is 

consistent with the results of Jamilah et al. (2007), Yustrianthe (2012); Yuliani (2012), Tatiwakeng (2013), states 

that compliance pressure affects audit judgment. However, Daljono (2012) research states that the pressure of 

obedience does not affect audit judgment. The hypothesis proposed is as follows: 

H2. Obedience pressure has a significant effect on audit judgment. 

 

According to Stajkovik and Luthans (1998b) states that task complexity moderates the effect of self-efficacy on 

individual performance. And auditors specifically make judgment and decisions involving tasks with various 

variations of task complexity. Research conducted by Sanusi et al. (2015) stated that self-efficacy affects audit 

performance with low task complexity. 

 

With the self-efficacy of the auditor, he can carry out a task at a certain level. Bandura (1993) states that self-

efficacy is the belief that a person can carry out a task at a certain level, which affects a person's activities towards 

achieving goals. According to Libby (1995) that task complexity can be used as a tool in improving the quality of 

work. With complex and diverse tasks, it will help auditors to better understand the tasks they are working on so as 

to produce better consideration. The hypothesis proposed is as follows: 

H3. The task complexity moderates the effect of self-efficacy on audit judgment. 

 

In the TPB theory there are three beliefs including normative beliefs, namely the belief about normative expectations 

of others and the motivation to approve these expectations. According to the TPB theory the behavior a person 

acquires is like an intervention, the pressure of the situation can result in changes in actions or perceptions of 

behavior control, with the effect that actual actions no longer allow accurate predictions of individual behavior 

(Ajzen, 1991). The pressure of obedience given by both the supervisor and the auditee and the complexity of the 

audit task carried out are external incentives received by the auditor. An auditor has the belief that there will be good 

things that facilitate and things that obstruct him in making judgment professionally. In this case, the pressure of 

obedience becomes a matter that can hinder the auditor to produce judgment professionally. 

 

The level of task difficulty and task structure are two aspects of the compiler in the complexity of the task and in 

relation to the level of difficulty the task is always associated with the amount of information about the task, while 

the structure is related to information clarity (Jamilah, et al, 2007). This means that the task structure provides clear 

and complete information to make appropriate consideration in decision making. Meanwhile, difficult and complex 

tasks allow a person to feel difficulty with the task at hand. 

 

The existence of pressures faced by the auditor coupled with the complexity of the task is expected to greatly affect 

the auditor's judgment. Although according to Libby (1995) that task complexity can be used as a tool in improving 

the quality of work. With complex and diverse tasks, it will help auditors to better understand the tasks they are 

working on so as to produce better consideration. However, if the pressure obtained and the inability of the auditor 

to avoid such pressure can affect the results of the judgment auditor. In relation to auditing activities, the high 

complexity of the audit can cause auditors to behave dysfunctionally. The existence of high task complexity can 

damage the judgment made by the auditor. The hypothesis proposed is as follows: 

H4. The task complexity moderates the effect of compliance pressure on audit judgment. 

 

Cognitive social theory (Bandura, 1986, 1993) formulates self-regulating cognitive mechanisms related to effort. 

Efforts that exist in individuals reach the level of performance they believe in. In particular, self-efficacy, or a 

person's belief whether he can take the actions needed to achieve a level of performance on a particular task. Self-

ability is focused on goal setting as a key way to regulate one's behavior, but allows other factors to influence. 

 

In TPB theory, there is a control belief that can facilitate or hinder the performance of behavior and perceived 

strength of factors that support or inhibit individual behavior in this case moral reasoning. Sometimes, an auditor 
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feels trust in their own low ability because of things that affect their beliefs like a task that is faced hard and unable 

to carry out an audit consistently. 

 

On the other hand, if the auditor has self-efficacy regarding the belief in high self-ability, all tasks can be overcome. 

The existence of moral reasoning in solving problems increases a person's confidence in carrying out a job because 

it will lead to satisfaction in him in carrying out his duties well. Related to this, the auditor's ability to make the 

judgment better. The hypothesis proposed is as follows: 

H5. Moral reasoning moderates the effect of self-efficacy on audit judgment. 

 

Praditaningrum and Januarti (2012) states that compliance pressure factor is one of the factors that can influence 

audit judgment. An auditor continually faces an ethical dilemma involving choices between conflicting values, 

pressure from obedience from superiors or audited entities that can affect the audit process conducted by the auditor. 

The theory that supports it is the theory of obedience. 

 

According to Kohlberg (1971) the stages of moral development are a measure of a person's moral level based on the 

development of moral reasoning. The results of the studies of Throne and Hartwick (2001) show that auditors have 

higher values of moral reasoning after prescriptive discussions with peers and lower values of moral reasoning after 

deliberative discussion with peers demonstrates the importance of discussions about debated dilemmas with 

colleagues and the importance of the type of discussion to predict and explain the auditor's moral reasoning. More 

specifically, the results show that discussions with colleagues can provide information and / or signals of what is 

important and acceptable for the resolution of moral dilemmas, which facilitate the transformation of the auditor's 

moral reasoning. This shows the importance of informal mechanisms, such as peer discussions, as part of the social 

control system. 

 

The existence of a moral dilemma, namely the pressure of obedience can affect judgment. Thus, with the moral 

reasoning possessed by auditors will be able to maintain their consistency in carrying out audits and provide 

judgment (Rasmussen and Windsor, 2003), because there is control that is understood by the auditor of the work 

done to not deviate and not violate the ethics of his work as an auditor. The hypothesis proposed is as follows: 

H6. Moral reasoning moderates the effect of compliance pressure on audit judgment. 

 

Methodology:- 
The approach used in this study is a quantitative approach, which includes quantitative analysis to test between 

theory and factuality by first setting a hypothesis and then testing with statistical analysis techniques. The object in 

this study was conducted at the Office of the Republic of Indonesia Representative Office of Southeast Sulawesi 

Province. The total population in this study was 58 people. The sampling technique in this study uses census 

methods, namely questionnaires conducted on all populations. The analysis model used to test hypotheses is to use 

Moderated Regression Analysis (MRA). Operational definitions and measurements for the variables in this study 

were: 

1. Audit Judgment is the auditor's policy in determining opinions about the audit results which refers to the 

determination of an idea, opinion or estimate about an object, status or other event (Susetyo, 2009). This 

variable is measured using an instrument that refers to Susetyo's research (2009) which has developed a case 

overview of Jenkins and Haynes (2003). 

2. Task complexity (Z1) is defined by the number of tasks faced by auditors, different and interrelated with each 

other (Jamilah et al., 2007). Task complexity can arise from the ambiguity of the task at hand. The complexity 

of the task is able to improve the quality of work results depending on the level of complexity of the task at 

hand. With complex and diverse tasks, it can help auditors to better understand the tasks they are doing so as to 

produce better consideration. 

3. Moral reasoning (Z1) refers to the process experienced by an individual in determining the good or bad, right or 

wrong that influences him in making a decision (Jusup, 2001). For moral reasoning, using the Multidimensional 

Ethics Scale (MES) by Cohen at al., 2001 and has been developed by Januarti and Faisal (2010) in measuring a 

person's moral reasoning in action. There are five indicators of measuring moral reasoning including Justice or 

moral equity, Relativism, Egoism, Utilitarianism, and Deontology or contractual. 

4. Self-efficacy (X1) is defined as the auditor's confidence or belief in their ability to carry out and complete a task 

at a certain level (Bandura, 1993). 7 statements related to self-efficacy refer to the statement developed by 

Kowlozski et al. (2001), and Bell and Kowlozski (2002). 
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5. Obedience Pressure (X2) is defined as the pressure obtained by the auditor from superiors, colleagues, or the 

entity being examined. This pressure forces auditors to behave deviate from standards and affect auditor 

performance (Jamilah et al., 2007). Measurement indicators refer to Lord and Dezoort (2001). 

 

Results and Discussions:- 
Before testing the hypothesis, it is necessary to test the validity and reliability of the data, the results show that all 

statements in the self-efficacy, obedience pressure, task complexity, moral reasoning and audit judgment 

questionnaire are said to be valid. And the results of reliability testing data showed that self-efficacy was 0.842, 

obedience pressure 0.612, task complexity 0.710, moral reasoning 0.732, and audit judgment 0.734, the value of 

reliable test results was above 0.60 (Cronbach Alpha standard) (Sekaran, 2016). 

 

Self-efficacy has a significant effect on audit judgment. 

The test results show that the hypothesis proposed by H1 is accepted. Where is the significance level of 0.011 (sig. P 

<0.05) with a coefficient of 0.266. Thus the hypothesis that self-efficacy has a significant effect on audit judgment is 

empirically proven. In this case a positive direction is also obtained. 

 

The results of this study are in accordance with the social cognitive theory by Bandura (1986) which states that self-

efficacy is the belief or belief that a person has in carrying out a task will affect personal activity towards achieving 

goals. In this case, auditors who have confidence in carrying out audit assignments are able to influence their work 

and goals, including in decision-making activities, namely audit judgment on the examination carried out. 

 

The results of this study are also supported by the results of Chen et al. (2000) research which states that generally 

self-efficacy shows a significant positive relationship with performance. This is also in line with Iskandar and Sanusi 

(2011) that auditors with high self-efficacy affect the quality of audit auditor judgment rather than auditors who have 

low self-efficacy. As well as Sanusi et al. (2015) and Suwandi (2015) state that self-efficacy has a significant effect 

on audit judgment. 

 

Obedience pressure has significant effect on audit judgment. 

The test results show that the hypothesis proposed by H2 is accepted. Where is the significance level 0.004 (sig. P 

<0.05) with a coefficient of 0.390. Thus the hypothesis which states that obedience pressure has a significant effect 

on audit judgment is empirically proven. In this case a positive direction is also obtained. This can be explained that 

the pressure of obedience can increase if the respondent in this case the auditor does not fulfill the client's desire to 

deviate from professional standards if he does not want to have problems with the client / auditee, the auditor will 

obey the wishes of the auditee even though it is in accordance with professional standards. But the pressure of 

obedience itself is not only found in the auditee but can also come from superiors who put pressure on work. 

According to Jamilah et al. (2007) in his article argues regarding views related to obedience that individuals who 

have power are a source that can influence the behavior of others with the commands they give. 

 

The results of this study are in accordance with the theory of planned behavior (TPB) where the intervention of 

events according to TPB theory can produce changes in actions or perceptions, with the effect that changes in actual 

actions no longer allow accurate predictions of individual behavior. Obedience pressures both given by superiors 

and auditors from the audit duties carried out are external incentives received by the auditor in influencing their 

behavior or actions. 

 

The results of this study were also supported by Jamilah et al. (2007) states that compliance pressure affects audit 

judgment. This shows that the obedience pressure, namely orders from superiors and the desire of the auditee to 

deviate from professional standards, will tend to obey the order even though the order is inappropriate and 

contradicts professional standards. The same thing is also supported by other researchers such as Yustrianthe (2012); 

Yuliani (2012), Tatiwekang (2013), Agustini and Merkusiwati (2016) which states that compliance pressure has a 

significant effect on audit judgment. 

 

Task complexity moderates the effect of self-efficacy on audit judgment. 

The test results show that the hypothesis proposed by H3 is accepted. Where the significance level is 0.007 (sig. P 

<0.05) with a coefficient of 0.074. The significance of the complexity of the task moderates the relationship between 

the obedience pressure with audit judgment can be proven. This finding also shows that task complexity can 

significantly strengthen the effect of self-efficacy on audit judgment. This shows that the high complexity of tasks 
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influences the effect of self-efficacy on audit judgment auditors also increasing. The high complexity of the task 

when coupled with individual self-confidence will help in completing and achieving goals, one of which is giving 

consideration in the audit process that assists the auditor in issuing opinions as the final objective of the 

examination. 

 

It is said in social cognitive theory that self-efficacy is a person's belief that he can carry out a task at a certain level, 

which affects personal activity towards achieving goals (Bandura, 1993). This result is in line with Stajkovik and 

Luthans (1998b) which states that task complexity moderates the effect of self-efficacy on individual performance. 

And auditors specifically make judgment and decisions involving tasks with various variations of task complexity. 

This is also in line with research conducted by Sanusi et al. (2015) stated that self-efficacy affects audit performance 

with low task complexity. . This research also proves the research of Wood R.E, Mento, A.J and Locke E.A (1987) 

that the task complexity variable is a moderator variable that is significant to the performance relationship. 

 

Task Complexity moderates the effect of obedience pressure on audit judgment. 

The test results show that the hypothesis proposed by H4 is accepted. Where is the significance level 0.005 (sig. P 

<0.05) with a coefficient of 0.163. The meaning of the complexity of the task moderates the relationship between the 

pressures of compliance with audit judgment can be proved. This finding also shows that task complexity can 

significantly strengthen the influence of compliance pressure on audit judgment. This shows that the high 

complexity of the task strengthens the influence of the pressure of obedience to the auditor's judgment. 

 

Described in the TPB theory, the behavior obtained by someone is like an intervention, the pressure of the situation 

can result in changes in actions or perceptions of behavior control, with the effect that actual action no longer allows 

accurate predictions of individual behavior (Ajzen, 1991). The pressure of obedience and the complexity of the audit 

task carried out is an external impulse received by the auditor. An auditor has the belief that there will be good 

things that facilitate and things that obstruct him in making judgment professionally. In this case, high task 

complexity and obedience pressure obtained become things that can hinder the auditor to produce judgment 

professionally. 

 

Although according to Libby (1995) that task complexity can be used as a tool in improving the quality of work. 

However, if the pressure obtained and the inability of the auditor to avoid such pressure can affect the results of the 

judgment auditor. In relation to auditing activities, the high complexity of the audit can cause auditors to behave 

dysfunctional. This research also proves the research of Wood R.E, Mento, A.J and Locke E.A (1987) that the task 

complexity variable is a moderator variable that is significant to the performance relationship. 

 

Moral reasoning moderates the effect of self-efficacy on audit judgment. 

The test results show that the hypothesis proposed by H5 is rejected. Where is the significance level of 0.117 (sig. 

P> 0.05) with a coefficient of -0.204. The meaning of moral reasoning moderates the relationship between self-

efficacy and audit judgment that cannot be proven. This is indicated by a positive but insignificant coefficient value. 

The findings of this study indicate that self-efficacy is owned by the auditor even though it is supported by moral 

reasoning but has not provided a meaningful relationship to the auditor's judgment. Because according to Bandura 

(1993) where he formulates cognitive mechanisms that regulate the individual's self that relate to one's efforts in 

achieving certain goals. And where the efforts on individuals in achieving the level of performance that they believe 

will be able to achieve a level of performance on a particular task, self-confidence that is focused on goal setting as 

the main way to regulate one's behavior. 

 

Based on the explanation above, it can be said that self-efficacy is considered sufficient to give a good influence on 

audit judgment. This has also been supported in the previous hypothesis 1 which states that self-efficacy has a 

significant effect on audit audits. So, quality judgment cannot be moderated by moral reasoning associated with self-

efficacy, so that is the reason for rejecting the hypothesis that has been proposed. 

 

 

 

Moral reasoning moderates the effect of obedience pressure on audit judgment. 

The test results show that the hypothesis proposed by H6 is accepted. Where is the significance level of 0.04 (sig. P 

<0.05) with a coefficient of -0.237. The meaning of moral reasoning moderates the relationship between the 

pressures of obedience to audit judgment can be proved. This finding also shows that moral reasoning can 
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significantly weaken the influence of obedience pressure on audit judgment. This shows that the high moral 

reasoning weakens the relations of obedience pressure to audit judgment of BPK RI auditors of the representatives 

of Southeast Sulawesi Province. 

 

According to Lord and DeZoort (2001) which shows that auditors at lower levels of moral development become 

more vulnerable to obedience and conformity pressure than auditors at higher stages of moral development. 

The results of this study are in line with the TPB theory in the third dimension of the theory, namely the perceived 

control in producing a behavior, one of which is moral reasoning. Moral reasoning is considered as a control that is 

perceived by control trust that can facilitate or hinder the performance of behavior and perceived strength of factors 

that support or inhibit a person's behavior. And, with the control that is understood by the auditor the work done not 

to behave defiantly and not violate the ethics of his work as an auditor. 

 

This research is also in line with Kohlberg's (1971) theory of moral development in which the stages of moral 

development are a measure of a person's moral level based on the development of moral reasoning. The results of 

the studies of Throne and Hartwick (2001) show that auditors have higher values of moral reasoning after 

prescriptive discussions with peers and lower values of moral reasoning after deliberative discussion with peers 

demonstrates the importance of discussions about debated dilemmas with colleagues and the importance of the type 

of discussion to predict and explain the auditor's moral reasoning. More specifically, the results show that 

discussions with colleagues can provide information and / or signals of what is important and acceptable for the 

resolution of moral dilemmas, which facilitate the transformation of the auditor's moral reasoning. This shows the 

importance of informal mechanisms, such as peer discussions, as part of the social control system. 

 

The results of this study are also in line with the research of Rasmussen and Windsor (2003) that the moral 

reasoning possessed by auditors will be able to maintain their consistency in carrying out audits and providing 

judgment. Moral reasoning can suppress a person's moral dilemma in any situation to be awake in carrying out a 

task. Based on the results of this study, it can be concluded that moral reasoning significantly moderates and 

weakens the influence of obedience pressure on audit judgment. This means that the higher moral reasoning will 

influence and weaken the relationship of obedience to the auditor's judgment. 

 

Conclusions and Recommendations:- 
Self-efficacy has a significant effect on audit judgment, obedience pressure has a significant effect on audit 

judgment, the complexity of the task moderates and strengthens the relationship of self-efficacy to audit judgment, 

the complexity of the task moderates and strengthens the relationship of obedience pressure to audit judgment, moral 

reasoning does not moderate the relationship of self-efficacy towards audit judgment, and moral reasoning moderate 

and weaken the relationship of obedience pressure to audit judgment. 

 

It is suggested to add other variables that are feasible to be used to determine the audit judgment quality that has not 

been mentioned in this study. The sample used in this study is still limited to one office of the Indonesian 

government's external auditor. So the next researcher is advised to further expand the scope of the research. The 

researcher can then retest the model used in this study. 
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