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Reviewer’s Comment for Publication.

Abstract Evaluation:

The abstract offers a well-structured and comprehensive overview of the study. It clearly identifies the
research aim—understanding how critical reflection catalyzes organizational transformation—and
presents the methodology, theoretical frameworks, and key findings with clarity. By grounding the
research in established theories such as Mezirow’s Transformative Learning, Schon’s reflective practice,
and Argyris & Schon’s organizational learning theory, the study demonstrates strong conceptual
alignment. The four dominant themes identified—disruption of entrenched assumptions, leadership
influence, enabling/disabling factors, and reflection as an ongoing process—capture the multi-layered
nature of reflective practice in organizations. The conclusion effectively connects theoretical insights to
practical implications and outlines a logical path for future inquiry.

Introduction Evaluation:

The introduction sets a strong contextual foundation by articulating the pressing need for adaptive,
learning-oriented organizations in the face of modern complexities. It appropriately positions critical
reflection as an essential organizational competency rather than a peripheral activity. References to
contemporary disruptions, such as technological shifts and changing workforce expectations, situate the
topic within a timely and relevant landscape. The integration of thought leadership from scholars like
North & Kumta and Muff et al. provides scholarly legitimacy and frames the problem of outdated
management approaches convincingly. The writing is cogent, the progression logical, and the tone
appropriately academic.
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Theoretical and Analytical Strengths:

The manuscript demonstrates solid theoretical grounding through its triadic conceptual framework—
Transformative Learning Theory, Reflective Practice, and Organizational Learning. The qualitative
content analysis methodology appears well-suited for deriving nuanced themes from a body of scholarly
work. The identification of critical reflection as both an individual and systemic phenomenon enriches the
discourse around organizational change. The recognition of structural and psychological barriers to
reflective practice adds practical depth to the analysis and acknowledges the limitations that often impede
transformative learning.

Language and Style:

The writing is clear, academically rigorous, and free from grammatical or syntactical issues. The
language used in both the abstract and the introduction balances theoretical sophistication with
accessibility, making the content suitable for a broad scholarly audience. Keywords are relevant and well-
chosen.

Contribution to the Field:

This study provides a valuable synthesis of existing literature while extending theoretical models by
emphasizing the interaction between individual and collective reflection. It contributes meaningfully to
the fields of organizational learning, leadership development, and change management by articulating
how reflective practices can be institutionalized to sustain transformation.

Overall Assessment:

The manuscript is conceptually sound, methodologically appropriate, and theoretically informed. It
addresses a timely and significant issue within organizational studies and offers actionable insights for
practitioners and researchers alike. It maintains a strong academic tone while remaining grounded in real-
world application.



