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This paper offers a rigorous and contextually relevant validation of Pareek’s Role PICS instrument,

providing robust statistical evidence for its reliability and applicability in assessing coping styles among
Indian managers.

Detailed Reviewer’s Report

Review Report

The paper titled “A Preliminary Validation of the Role PICS (O) Instrument for Assessing Coping Styles

among Managers in the Indian Context” (2020) presents a valuable contribution to organizational
psychology by re-examining the psychometric properties of Pareek’s (1983) Role PICS. The study
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effectively highlights the instrument’s design, a semi-projective tool comprising 24 pictorial situations
used to assess coping strategies under role stress. By classifying responses into eight dimensions, the
authors offer a structured framework to differentiate between avoidance-oriented (dysfunctional) and
persistence-oriented coping styles within the Indian managerial context. The methodology, involving
self-administered responses and subsequent scoring, is well explained. The paper’s strength lies in its
focus on internal consistency, construct validity, exploratory factor analysis, and reliability testing, which
provide credible statistical evidence for the instrument’s applicability. The results reinforce the
instrument’s relevance for diagnosing coping patterns and understanding stress responses in workplace
scenarios. The paper is methodologically sound, contextually relevant, and offers a strong foundation for
further research.



