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The assignment of police personnel to Family, Juvenile, and Gender
and Development (FJGAD) units requires a unique combination of
psychological stability, emotional resilience, interpersonal competence,
and professional integrity. Unlike traditional law enforcement assignme
nts that emphasize operational readiness and tactical capability, FIGAD
responsibilities involve direct engagement with vulnerable populations,
including abused women, children, juveniles in conflict with the law,
survivors of violence, and families experiencing psychosocial crises.
Consequently, psychological readiness becomes a critical determinant
of occupational effectiveness and service quality within these specialize
d functions. This study aimed to develop a conceptual model of
psychological readiness for FIGAD assignments through the analysis
of psychological assessment reports derived from the Minnesota
Multiphasic Personality Inventory-2 (MMPI-2) and the Buss-Perry
Aggression Questionnaire (BPAQ). Specifically, the study sought to
identify recurring psychosocial characteristics, determine occupational
suitability indicators, and construct a framework describing the psychol
ogical competencies associated with readiness for FIGAD roles. The
study further examined the prevalence of response distortion, emotional
vulnerability, interpersonal dysfunction, behavioral dysregulation, and
occupational resilience among assessed personnel. A convergent
mixed-method document analysis design was employed. Twenty-four
psychological assessment reports were systematically reviewed and
analyzed. Quantitative findings were summarized using descriptive
statistics, while qualitative findings were subjected to thematic content
analysis. The integration of both approaches enabled the identification
of recurring psychological patterns and occupational suitability indicato
rs. Data extraction focused on validity indicators, clinical findings,
interpersonal functioning, aggression related characteristics, occupation
al correlates, and recommendations regarding assignment suitability.

"© 2026 by the Author(s). Published by IJAR under CC BY 4.0. Unrestricted use allowed
with credit to the author.”

498



http://www.journalijar.com/

ISSN:(0)2320-5407, ISSN(P)3107-4928 Int. J. Adv. Res. 14(06), June-2026, 498-524

Findings revealed that 25.00% of participants demonstrated evidence of response distortion through over-reporting
or under-reporting tendencies. Only 20.83% of assessed personnel were considered psychologically suitable for
FJGAD assignments, while 41.67% demonstrated honest and consistent response patterns. Eight major psychosocial
themes emerged from the analysis: emotional dysregulation, anxiety and depression, interpersonal mistrust, social
withdrawal, defensiveness and sensitivity to feedback, aggressiveness and impulsivity, low stress tolerance, and
passivity with reduced assertiveness. These themes collectively suggested that occupational readiness extends
beyond the absence of psychological disorders and encompasses multidimensional competencies related to
emotional regulation, interpersonal effectiveness, behavioral control, occupational resilience, and professional
integrity. The study proposes the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory
(PPFRI), a multidimensional framework explaining suitability for FJGAD assignments. The model identifies
Emotional Stability, Interpersonal Competence, Behavioral Regulation, Occupational Resilience, and Professional
Integrity as foundational dimensions of readiness. The findings contribute to the growing literature on police
psychological assessment and provide an empirical foundation for the future development of the Police Police
Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory (PPFRI). The study further highlights the
importance of integrating psychological readiness indicators into personnel selection, assignment decisions, and
mental health promotion initiatives within law enforcement organizations.

Introduction:-

Modern policing has evolved substantially from its traditional emphasis on crime control and law enforcement.
Contemporary police officers are increasingly expected to function as crisis responders, mediators, advocates,
counselors, and community partners. This evolution is particularly evident within Family, Juvenile, and Gender and
Development (FJGAD) units, where officers are tasked with addressing complex social, psychological, and
interpersonal concerns involving vulnerable sectors of society. Such responsibilities require not only technical
competence and procedural knowledge but also advanced psychological functioning characterized by emotional
maturity, empathy, resilience, and ethical judgment.

Personnel assigned to FIGAD functions routinely encounter emotionally charged situations involving domestic
violence, child abuse, juvenile delinquency, sexual exploitation, gender-based violence, family conflict, and other
psychosocial crises. These encounters expose officers to significant emotional demands and secondary traumatic
stress. Unlike routine policing activities, FIGAD responsibilities often require sustained emotional engagement,
conflict resolution, victim support, multidisciplinary collaboration, and sensitive decision-making. Consequently, the
psychological characteristics of personnel occupying these positions become critically important in ensuring
effective service delivery and protecting the welfare of clients and communities.

Research within occupational psychology has consistently demonstrated that psychological functioning influences
workplace performance, interpersonal effectiveness, decision-making quality, and stress management capacity.
Within law enforcement settings, psychological vulnerabilities have been associated with increased occupational
stress, burnout, aggression, impaired judgment, interpersonal conflict, reduced job satisfaction, and diminished
organizational effectiveness. Conversely, emotionally resilient personnel are more likely to demonstrate adaptive
coping mechanisms, professional competence, and effective responses to challenging situations. Understanding
these psychological characteristics is therefore essential in identifying personnel capable of fulfilling the unique
demands associated with FJGAD assignments.

Psychological assessment has become an important component of personnel selection, assignment, promotion, and
occupational fitness evaluations in many law enforcement organizations. Among the most widely utilized
instruments are the Minnesota Multiphasic Personality Inventory-2 (MMPI-2), which assesses a broad range of
psychological characteristics and psychopathological indicators, and the Buss-Perry Aggression Questionnaire
(BPAQ), which evaluates aggression-related tendencies including hostility, anger, physical aggression, and verbal
aggression. Together, these instruments provide valuable information regarding emotional functioning, behavioral
regulation, interpersonal tendencies, and occupational suitability. However, while assessment results are frequently
interpreted at the individual level, fewer studies have examined how aggregated findings can inform broader models
of psychological readiness for specialized policing functions.

Despite the growing recognition of mental health and psychological fitness within policing, there remains limited
empirical evidence regarding the specific psychological competencies associated with successful performance in
Family, Juvenile, and Gender and Development assignments. Existing studies often focus on general police
populations without examining the distinctive psychological requirements associated with specialized victim-
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centered and community-oriented roles. Furthermore, the absence of locally developed frameworks limits the ability
of organizations to systematically evaluate assignment readiness beyond traditional psychological screening
practices. Addressing this gap is particularly important given the increasing demand for evidence-based personnel
selection and mental health promotion strategies within law enforcement agencies.

The increasing emphasis on community-oriented policing has further highlighted the importance of psychological
readiness among officers assigned to specialized functions. Community-oriented approaches require police
personnel to establish trust, maintain professional relationships, and engage effectively with individuals
experiencing emotional distress, trauma, or crisis. In Family, Juvenile, and Gender and Development settings,
officers frequently serve as the initial point of contact for victims seeking protection, support, and justice.
Consequently, the quality of interpersonal interactions may significantly influence case outcomes, victim
cooperation, public trust, and perceptions of procedural fairness. These realities underscore the necessity of
understanding the psychological factors that contribute to effective occupational functioning within these
assignments.

From an organizational perspective, assignment decisions are often influenced by operational requirements,
availability of personnel, and administrative considerations. While psychological assessments are commonly
utilized, there remains a tendency to focus primarily on the presence or absence of psychopathology. Such an
approach may overlook important psychosocial competencies that contribute to occupational success. Personnel may
demonstrate the absence of severe psychological disorders while simultaneously exhibiting interpersonal difficulties,
emotional instability, poor stress tolerance, or behavioral tendencies that may adversely affect performance in highly
sensitive roles. Therefore, a broader conceptualization of psychological readiness is needed to guide personnel
selection and assignment processes.

The present study argues that psychological readiness should be viewed as a multidimensional construct
encompassing emotional stability, interpersonal competence, behavioral regulation, occupational resilience, and
professional integrity. These dimensions collectively influence an officer's capacity to manage complex
interpersonal situations, regulate emotional reactions, make sound decisions under pressure, and maintain ethical
standards in challenging environments. By examining recurring themes across psychological assessment reports, the
study seeks to identify the psychological characteristics most relevant to successful performance within FIGAD
assignments. Such an approach moves beyond traditional diagnostic interpretations and focuses on functional
psychological competencies directly linked to occupational effectiveness.

Moreover, the findings of this study may contribute to the growing body of literature concerning psychological
fitness within law enforcement organizations. As concerns regarding police mental health, occupational stress, and
organizational wellness continue to gain attention globally, there is increasing recognition that psychological
assessment should not be limited to identifying dysfunction. Instead, assessment practices should also identify
strengths, resilience factors, and competencies associated with successful occupational functioning. Developing
evidence-based models of psychological readiness may therefore support more effective personnel development,
targeted interventions, and organizational decision-making processes.

Ultimately, the examination of psychological assessment reports provides an opportunity to derive meaningful
insights from existing assessment practices. Rather than viewing individual evaluations solely as isolated clinical
documents, aggregated findings may reveal broader patterns relevant to personnel selection, occupational health,
and organizational effectiveness. Through the systematic analysis of MMPI-2 and BPAQ assessment reports, the
present study seeks to develop an empirically grounded framework capable of informing future research, policy
development, and psychological assessment practices within specialized police assignments.

Statement of the Problem:-
This study aimed to examine psychological fitness, psychosocial risk indicators, and occupational suitability among
police personnel considered for Family, Juvenile, and Gender and Development assignments.

Specifically, the study sought to answer the following questions:-

1.  What proportion of assessed personnel demonstrated evidence of response distortion through over-reporting or
under-reporting tendencies?

2. What proportion of assessed personnel were considered psychologically suitable for Family, Juvenile, and
Gender and Development assignments?
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W

What recurring psychosocial characteristics emerged from the psychological assessment reports?

4. What psychological factors were associated with occupational unsuitability for Family, Juvenile, and Gender
and Development functions?

5. What multidimensional framework may be developed to explain psychological readiness for specialized police

assignments?

Significance of the Study:-

The findings of this study are expected to provide valuable contributions to law enforcement organizations, mental
health practitioners, researchers, and policymakers. For police administrators, the study offers empirical evidence
regarding psychological characteristics associated with occupational suitability and readiness for highly sensitive
assignments. Such information may support evidence-informed personnel selection, assignment decisions, and
organizational development initiatives.

For psychologists and mental health professionals, the study provides insights into the psychosocial factors
frequently encountered among police personnel undergoing occupational assessment. The findings may facilitate the
development of targeted intervention programs focusing on emotional regulation, resilience enhancement,
interpersonal effectiveness, stress management, and behavioral self-control. Furthermore, the study highlights the
importance of integrating psychological strengths and vulnerabilities within comprehensive occupational fitness
evaluations.

For researchers, the study contributes to the limited body of literature examining psychological readiness within
specialized policing functions. The proposed Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI) offers a conceptual framework that may guide future investigations into occupational fitness,
assignment suitability, and police mental health. Additionally, the findings establish an empirical foundation for the
future development and psychometric validation of the Police Police Psychosocial Fitness and Risk Inventory
Fitness and Risk Inventory (PPFRI), a proposed assessment instrument specifically designed for law enforcement
populations.

For the broader community, the study holds significance because the psychological readiness of police personnel
directly influences the quality of services provided to vulnerable populations. Enhancing the psychological
preparedness of officers assigned to Family, Juvenile, and Gender and Development functions may contribute to
improved client outcomes, stronger community trust, more effective case management, and increased public
confidence in law enforcement institutions.

Scope and Delimitation:-

This study focused exclusively on the analysis of twenty-four psychological assessment reports generated through
the administration of the Minnesota Multiphasic Personality Inventory-2 (MMPI-2) and the Buss-Perry Aggression
Questionnaire (BPAQ). The reports were examined for recurring psychosocial characteristics, occupational
suitability indicators, and psychological risk factors relevant to Family, Juvenile, and Gender and Development
assignments.

The study was limited to document analysis and did not involve direct participant interviews, additional
psychological testing, or longitudinal follow-up assessments. Furthermore, the findings were derived from existing
assessment reports and therefore reflect the information contained within those documents. The study does not seek
to establish causal relationships but rather to identify recurring patterns capable of informing a conceptual
framework of psychological readiness for specialized police assignments.

Review of Related Literature:-

Psychological Fitness in Law Enforcement:-

Psychological fitness has become an integral component of personnel selection and assignment within law
enforcement organizations. Contemporary policing requires officers to perform complex functions extending beyond
crime prevention and law enforcement activities. Police personnel are frequently required to exercise sound
judgment, regulate emotions, resolve conflicts, and maintain professional conduct under stressful and unpredictable
circumstances. Consequently, psychological assessment has become a standard component of police recruitment and
occupational fitness evaluations worldwide (Aamodt, 2004).
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Research has consistently demonstrated that psychological functioning is associated with occupational performance
among police officers. A meta-analysis conducted by Aamodt (2004) reported that personality characteristics,
emotional stability, and psychological adjustment significantly contribute to successful law enforcement
performance. Similarly, Mills (1984) demonstrated that MMPI profiles could predict police academy success,
academy graduation, and subsequent field performance, supporting the utility of psychological assessment in police
selection processes.

The increasing complexity of police work has also led to greater recognition of psychological wellness as a critical
organizational concern. Officers routinely encounter traumatic incidents, exposure to violence, victimization cases,
organizational pressures, and community expectations. Such stressors have been associated with burnout, anxiety,
depression, emotional exhaustion, and impaired occupational functioning. According to Violanti et al. (2017),
cumulative occupational stress significantly affects both the physical and psychological health of law enforcement
personnel, emphasizing the need for systematic psychological monitoring and intervention.

Contemporary perspectives suggest that psychological fitness should not be conceptualized solely as the absence of
psychopathology. Instead, it should encompass adaptive functioning, emotional resilience, interpersonal
competence, behavioral self-regulation, and occupational effectiveness. This perspective aligns with positive
psychology approaches that emphasize strengths, resilience, and adaptive capacities as essential indicators of
occupational readiness. Such conceptualizations are particularly relevant for specialized assignments involving
extensive interaction with vulnerable populations.

Within specialized police assignments, psychological readiness becomes even more critical. Personnel assigned to
Family, Juvenile, and Gender and Development (FJGAD) units are frequently exposed to emotionally charged
situations involving abuse, neglect, victimization, and family crises. Consequently, psychological characteristics
associated with emotional stability, empathy, stress tolerance, and interpersonal competence are likely to play
significant roles in determining occupational suitability and effectiveness.

Minnesota Multiphasic Personality Inventory-2 and Police Selection:-

The Minnesota Multiphasic Personality Inventory (MMPI) remains one of the most widely utilized psychological
assessment instruments in public safety screening. Originally developed by Hathaway and McKinley (1943), the
MMPI was designed to assess personality functioning and psychopathology through empirically derived scales.
Subsequent revisions resulted in the MMPI-2, which remains a standard assessment instrument in clinical, forensic,
and occupational settings.

The MMPI-2 is particularly valuable within law enforcement contexts because it provides comprehensive
information regarding emotional functioning, behavioral tendencies, interpersonal characteristics, and response
validity. Unlike many personality inventories, the MMPI-2 includes specialized validity scales that assess over-
reporting, under-reporting, defensiveness, and response inconsistency. These features are especially important in
occupational evaluations where examinees may attempt to present themselves in a favorable manner or exaggerate
symptoms.

Research examining the predictive validity of the MMPI-2 has demonstrated its usefulness in identifying
characteristics associated with police performance. Davis, Rostow, and colleagues reported that MMPI profiles were
associated with disciplinary outcomes and occupational functioning among police personnel. Similarly, Boccaccini
et al. (2010) found that several MMPI-2 PSY-5 scales significantly predicted law enforcement employment
outcomes and problematic workplace behaviors.

Particularly relevant to the present study are the MMPI-2 scales associated with depression, paranoia, social
introversion, psychopathic deviate tendencies, and emotional distress. Elevated scores on these scales have been
linked to interpersonal difficulties, impaired occupational adaptation, disciplinary concerns, and psychological
vulnerability. Conversely, psychologically stable profiles have generally been associated with effective occupational
functioning and successful adaptation to police work demands.

Recent developments in police psychological screening continue to support the use of MMPI-based assessments.
Ben-Porath, Corey, and Tarescavage (2017) emphasized that MMPI-2-RF findings provide empirically supported
information regarding psychological suitability for police service and contribute significantly to evidence-based
decision-making in personnel selection.
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Buss-Perry Aggression Questionnaire and Behavioral Regulation:-

Aggression constitutes an important psychological construct within law enforcement research due to its influence on
decision-making, interpersonal functioning, use-of-force incidents, and occupational conduct. To address the
multidimensional nature of aggression, Buss and Perry (1992) developed the Aggression Questionnaire (AQ),
commonly known as the Buss-Perry Aggression Questionnaire (BPAQ). The instrument conceptualizes aggression
as consisting of four dimensions: Physical Aggression, Verbal Aggression, Anger, and Hostility.

The BPAQ rapidly became one of the most widely used self-report measures of aggression. Numerous studies have
supported its reliability and validity across diverse populations and cultural settings. Research has consistently
demonstrated that aggression is not a unitary construct but rather a multidimensional phenomenon involving
behavioral, emotional, and cognitive components. Consequently, the BPAQ provides a comprehensive framework
for examining aggression-related tendencies relevant to occupational functioning.

Within policing contexts, aggression-related characteristics may influence interpersonal interactions, emotional
regulation, conflict management, and decision-making. Elevated hostility and anger have been associated with
interpersonal difficulties, impaired judgment, and maladaptive coping behaviors. Conversely, effective behavioral
regulation and emotional control contribute to professional conduct, occupational effectiveness, and constructive
interpersonal engagement.

Recent psychometric research among law enforcement personnel has further supported the utility of the BPAQ in
public safety settings. Christopher et al. (2024) found that the BPAQ demonstrated acceptable reliability and validity
among law enforcement officers, supporting its usefulness in assessing aggression-related tendencies within
occupational populations. The authors further emphasized the importance of examining aggression within high-
stress professions where emotional regulation and behavioral control are critical components of occupational
effectiveness.

Given the interpersonal and emotionally demanding nature of Family, Juvenile, and Gender and Development
assignments, aggression-related characteristics become particularly relevant. Officers exhibiting elevated hostility,
impulsivity, or poor emotional regulation may encounter difficulties managing sensitive interactions involving
vulnerable populations. Consequently, the BPAQ provides valuable information regarding behavioral regulation and
occupational readiness among police personnel assigned to specialized functions.

Recent research has increasingly emphasized the importance of psychological wellness among law enforcement
personnel. Following the COVID-19 pandemic, studies reported significant increases in psychological distress,
anxiety, depression, burnout, and occupational fatigue among police officers. The unique combination of operational
demands, exposure to trauma, and organizational pressures has intensified concerns regarding police mental health
and occupational functioning. Researchers have argued that psychological readiness should be considered a critical
component of organizational effectiveness and public safety.

Violanti and colleagues (2021) reported that police officers experience significantly higher rates of chronic stress
exposure than many occupational groups. Their findings demonstrated associations between occupational stress and
adverse mental health outcomes, including depression, anxiety, sleep disturbances, and emotional exhaustion. The
authors emphasized that prolonged exposure to occupational stress may impair decision-making, emotional
regulation, and professional functioning.

In a systematic review of police mental health research, Purba and Demou (2021) identified occupational stress,
traumatic exposure, organizational pressures, and insufficient support systems as major contributors to
psychological difficulties among police personnel. Their review highlighted the need for preventive mental health
interventions and early identification of psychological vulnerabilities within law enforcement organizations.
McCanlies et al. (2022) further reported that cumulative occupational stress among police officers contributes to
elevated risks of burnout, emotional dysregulation, and reduced resilience. The study emphasized that emotional
regulation serves as a protective factor against occupational stress and may enhance adaptation to challenging
workplace conditions.

Recent evidence has also demonstrated the importance of resilience in police work. Papazoglou and Andersen
(2022) argued that resilience functions as a psychological buffer against occupational stress, secondary trauma, and
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emotional exhaustion. Officers demonstrating higher levels of resilience reported improved coping abilities,
emotional stability, and occupational effectiveness compared to their less resilient counterparts.

The concept of emotional regulation has received increasing attention within police psychology. Research conducted
by Chopko, Palmieri, and Adams (2021) suggested that emotional regulation influences how officers process
traumatic experiences, manage occupational stress, and engage with community members. Officers demonstrating
poor emotional regulation were more likely to report interpersonal conflict, emotional distress, and occupational
difficulties.

Aggression and hostility remain important constructs in law enforcement research. A recent validation study of the
Buss-Perry Aggression Questionnaire among law enforcement personnel demonstrated that anger, hostility, and
impulsivity were significantly associated with occupational stress and maladaptive coping mechanisms. The findings
support the continued use of aggression measures in occupational screening and personnel development programs.

Interpersonal competence has likewise emerged as a predictor of occupational success. Research by Andersen et al.
(2023) reported that officers with stronger interpersonal skills demonstrated greater community engagement,
improved conflict resolution abilities, and more effective responses to vulnerable populations. These findings are
particularly relevant for Family, Juvenile, and Gender and Development assignments, where relationship-building
and communication skills are central to service delivery.

Psychological integrity and response validity have also become important topics in police assessment research.
Recent studies examining MMPI-2-RF validity scales reported that over-reporting, under-reporting, and
defensiveness may significantly influence the interpretation of occupational assessment results. Researchers have
therefore recommended the routine evaluation of response validity during personnel selection and fitness-for-duty
assessments.

Most recently, Ben-Porath and Tarescavage (2023) emphasized that contemporary police psychological assessment
should move beyond the identification of psychopathology and incorporate strengths-based indicators of
occupational readiness. Their work advocates for a multidimensional approach that evaluates emotional functioning,
interpersonal competence, behavioral regulation, resilience, and integrity. Such recommendations align closely with
the present study's proposed Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory
(PPFRI), which conceptualizes suitability for Family, Juvenile, and Gender and Development assignments as a
function of multiple interacting psychological dimensions.

Synthesis of Literature:-

The reviewed literature consistently demonstrates that psychological readiness among police personnel is influenced
by emotional stability, resilience, behavioral regulation, interpersonal competence, and response integrity. Across
studies, emotional dysregulation, anxiety, depression, aggression, mistrust, and low stress tolerance have emerged as
significant risk factors associated with occupational difficulties. Conversely, resilience, emotional regulation, ethical
behavior, and effective interpersonal functioning appear to enhance occupational effectiveness.

The literature further indicates that specialized assignments involving vulnerable populations require psychological
competencies that extend beyond the absence of psychopathology. Family, Juvenile, and Gender and Development
assignments demand sustained emotional engagement, empathy, conflict resolution skills, and occupational
resilience. Consequently, there is a growing need for assessment frameworks capable of evaluating these
multidimensional competencies.

The present study addresses this gap by examining psychological assessment reports derived from the MMPI-2 and
BPAQ and proposing a Police Psychological Readiness Model that integrates emotional stability, interpersonal
competence, behavioral regulation, occupational resilience, and professional integrity as core dimensions of
assignment readiness

Theoretical Framework and Conceptual Model:-

Theoretical Framework:-

The present study is anchored on the Job Demands-Resources (JD-R) Theory, Cognitive Appraisal Theory, General
Aggression Model (GAM), and Psychological Resilience Theory. These complementary theoretical perspectives
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provide a comprehensive framework for understanding how psychological functioning influences occupational
readiness among police personnel assigned to Family, Juvenile, and Gender and Development (FJGAD) functions.

Job Demands-Resources Theory:-

The Job Demands-Resources (JD-R) Theory proposed by Demerouti et al. (2001) posits that occupational outcomes
are influenced by the interaction between job demands and personal or organizational resources. Job demands refer
to the physical, emotional, and psychological requirements associated with occupational roles, while resources refer
to the capacities that enable individuals to effectively manage those demands.

Within Family, Juvenile, and Gender and Development assignments, personnel are exposed to substantial emotional
and interpersonal demands. These include handling cases involving domestic violence, child abuse, gender-based
violence, family disputes, and juvenile welfare concerns. Such responsibilities require officers to manage
emotionally charged situations while maintaining professionalism, objectivity, and empathy.

According to the JD-R framework, personnel lacking adequate psychological resources may experience emotional
exhaustion, occupational stress, burnout, and diminished job performance. Conversely, officers possessing strong
emotional regulation, resilience, interpersonal competence, and coping abilities are more likely to demonstrate
effective occupational functioning despite exposure to challenging circumstances.

The present study therefore conceptualizes psychological readiness as a collection of psychosocial resources that
enable personnel to successfully manage the demands associated with FJGAD assignments.

Cognitive Appraisal Theory:-

The Cognitive Appraisal Theory developed by Lazarus and Folkman (1984) suggests that emotional responses are
influenced by an individual's interpretation and evaluation of stressful events. Rather than responding directly to
objective circumstances, individuals respond to their perceptions and appraisals of those circumstances.

This perspective is particularly relevant to law enforcement personnel because exposure to potentially stressful
situations does not affect all officers equally. Some individuals demonstrate adaptive coping and emotional stability,
while others experience significant psychological distress when confronted with similar situations.

The theory proposes two appraisal processes. Primary appraisal involves determining whether an event is perceived
as threatening, harmful, or challenging. Secondary appraisal involves evaluating available coping resources and
response options. Officers who perceive themselves as capable of managing occupational challenges are more likely
to demonstrate adaptive functioning and resilience.

The findings of the present study support this perspective, as participants demonstrating emotional dysregulation,
anxiety, depression, and low stress tolerance appeared less capable of effectively managing occupational demands
associated with FIGAD responsibilities.

General Aggression Model:-

The General Aggression Model (GAM) developed by Anderson and Bushman (2002) provides a framework for
understanding aggressive behavior, hostility, anger, and impulsivity. According to the model, aggression results
from the interaction of personal characteristics, cognitive processes, emotional states, and situational influences.

Within policing contexts, aggression-related tendencies may influence interpersonal interactions, decision-making,
conflict resolution, and professional conduct. Elevated hostility, impulsivity, and emotional reactivity may
compromise effective communication and increase the likelihood of maladaptive responses during emotionally
charged situations.

The Buss-Perry Aggression Questionnaire (BPAQ), utilized within the psychological assessments examined in this
study, directly aligns with the General Aggression Model by assessing physical aggression, verbal aggression, anger,
and hostility. Findings indicating aggressiveness, impulsivity, and emotional reactivity among some participants
support the relevance of this theoretical framework.

The GAM therefore provides a useful explanation for the behavioral regulation dimension of psychological
readiness proposed in the present study.
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Psychological Resilience Theory:-

Psychological resilience refers to the capacity to adapt positively despite adversity, stress, trauma, or challenging life
circumstances. Resilience theories suggest that individuals differ in their ability to recover from stressful
experiences and maintain effective functioning during adversity.

Within law enforcement settings, resilience has been associated with improved mental health outcomes, reduced
burnout, enhanced occupational performance, and greater psychological well-being. Resilient officers demonstrate
adaptive coping strategies, emotional flexibility, optimism, and persistence despite exposure to traumatic or stressful
situations.

Given the emotionally demanding nature of Family, Juvenile, and Gender and Development assignments, resilience
constitutes a critical component of occupational readiness. Officers possessing high levels of resilience are more
likely to sustain effective performance while maintaining emotional well-being and professional competence.

The findings of the present study indicate that resilience-related characteristics, including emotional stability, stress
tolerance, adaptability, and interpersonal competence, differentiate personnel considered suitable for FIGAD
assignments from those identified as requiring further development or intervention.

Development of the Police Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory (PPFRI):-
Analysis of the MMPI-2 and BPAQ psychological assessment reports revealed that suitability for Family, Juvenile,
and Gender and Development assignments is not determined by a single psychological characteristic. Instead,
occupational readiness appears to emerge from the interaction of multiple psychosocial dimensions.

Based on the thematic findings, theoretical foundations, and occupational requirements associated with FJIGAD
functions, the present study proposes the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI).

The PPFRI conceptualizes readiness as a multidimensional construct consisting of five interrelated domains:

Domain 1: Emotional Stability:-
Emotional Stability refers to an individual's capacity to regulate emotions, tolerate stress, maintain psychological
equilibrium, and respond adaptively to emotionally challenging situations.

Indicators include:-

» Emotional regulation
* Anxiety management
* Depression resistance
« Stress tolerance

« Emotional resilience

Personnel demonstrating emotional stability are more likely to maintain effective functioning during interactions
involving trauma, victimization, and crisis situations.

Domain 2: Interpersonal Competence:-
Interpersonal Competence refers to the ability to establish, maintain, and manage productive relationships with
clients, colleagues, and community members.

Indicators include:-

* Trust-building

» Communication skills

* Empathy

* Feedback acceptance

* Collaborative engagement

Given the relationship-centered nature of FJGAD assignments, interpersonal competence is considered a
foundational component of occupational effectiveness.
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Domain 3: Behavioral Regulation:-
Behavioral Regulation refers to the ability to manage aggression, hostility, impulsivity, and emotional reactivity.

Indicators include:-

» Anger control

* Hostility management
* Impulse regulation

* Professional conduct
* Conflict management

Personnel demonstrating strong behavioral regulation are more likely to respond appropriately during emotionally
charged or stressful interactions.

Domain 4: Occupational Resilience:-
Occupational Resilience refers to the capacity to adapt effectively to occupational stressors, maintain performance
under pressure, and recover from adverse experiences.

Indicators include:-

* Adaptability

« Stress recovery

* Persistence

* Occupational engagement
* Coping effectiveness

This domain reflects the capacity to sustain performance within emotionally demanding work environments.

Domain 5: Professional Integrity:-
Professional Integrity refers to adherence to ethical principles, honesty, accountability, and trustworthy behavior.

Indicators include:-

* Honest responding

* Ethical conduct

* Accountability

* Responsibility

* Professional reliability

The presence of response distortion findings within the assessment reports further highlights the importance of
integrity as a component of psychological readiness.

Conceptual Framework:-
The study proposes that:-
Psychological Readiness for FIGAD Assignments

Emotional Stability:-

e Interpersonal Competence
e Behavioral Regulation

e  Occupational Resilience

e Professional Integrity

These five dimensions collectively influence occupational suitability, assignment readiness, and professional
effectiveness among police personnel assigned to Family, Juvenile, and Gender and Development functions. The
Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory (PPFRI) serve as the conceptual
foundation for the future development of the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI), a proposed assessment instrument intended to measure psychological readiness among law
enforcement personnel.
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Methodology:-

Research Design:-

The study employed a convergent mixed-method document analysis design to examine psychological fitness,
psychosocial risk indicators, and occupational suitability among police personnel considered for Family, Juvenile,
and Gender and Development (FJGAD) assignments. Mixed-method document analysis was selected because it
allows the integration of quantitative descriptive findings and qualitative thematic insights derived from existing
psychological assessment reports. This approach enabled the researcher to identify both measurable trends and
deeper psychosocial patterns associated with assignment readiness.

Document analysis is recognized as a rigorous qualitative research method involving the systematic review,
evaluation, interpretation, and synthesis of written records to generate empirical knowledge (Bowen, 2009). Within
psychological and organizational research, document analysis has been widely utilized to examine clinical records,
assessment reports, policy documents, and occupational evaluations. The present study extends this approach by
utilizing psychological assessment reports as primary sources of data for theory generation and model development.

The quantitative component focused on descriptive analysis of occupational suitability outcomes, response validity
findings, and psychological classifications contained within the reports. Frequencies and percentages were utilized
to summarize key findings regarding attempted deception, suitability for FJGAD assignments, and honesty-
consistency indicators. These quantitative findings provided an overview of the distribution of psychological
characteristics within the assessed population.

The qualitative component involved thematic content analysis of narrative psychological interpretations derived
from MMPI-2 and BPAQ findings. Through systematic coding and categorization procedures, recurring
psychological themes and occupational risk indicators were identified. This process facilitated the development of
higher-order constructs describing psychological readiness for specialized police assignments.

The integration of quantitative and qualitative findings provided a comprehensive understanding of psychological
readiness, enabling the development of the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI). The mixed-method design, therefore allowed the study to move beyond descriptive reporting
and contribute to theory-building within police psychology and occupational assessment.

Research Setting and Context:-

The study was conducted using psychological assessment reports generated as part of organizational personnel
evaluation activities involving police personnel being considered for Family, Juvenile, and Gender and Development
assignments. These assessments were conducted within the context of occupational screening and personnel
suitability evaluation.

Family, Juvenile, and Gender and Development units occupy a specialized role within policing. Personnel assigned
to these functions routinely manage cases involving child protection, domestic violence, gender-based violence,
juvenile concerns, family conflict, and victim assistance. Such responsibilities require extensive interpersonal
interaction, emotional regulation, ethical judgment, and professional resilience.

Unlike operational policing assignments emphasizing enforcement and tactical response, FJGAD personnel
frequently engage in supportive, investigative, and advocacy-oriented activities. Consequently, psychological
readiness becomes a critical factor influencing both occupational effectiveness and service quality. The assessments
examined in this study were therefore designed to evaluate psychological characteristics relevant to these specialized
responsibilities.

The use of existing psychological reports provided a unique opportunity to examine naturally occurring assessment
data generated within real-world occupational settings. This approach enhanced ecological validity by ensuring that
findings reflected actual personnel evaluation practices rather than artificial research conditions.

Furthermore, the context of FIGAD assignments provided a meaningful framework for examining psychological
readiness because these positions require a combination of emotional competence, interpersonal effectiveness,
behavioral regulation, and ethical integrity. The findings derived from this setting therefore possess practical
relevance for personnel selection and occupational mental health initiatives.
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Data Sources:-

The primary sources of data consisted of twenty-four (24) completed psychological assessment reports. These
reports were generated through the administration and interpretation of the Minnesota Multiphasic Personality
Inventory-2 (MMPI-2) and the Buss-Perry Aggression Questionnaire (BPAQ).

The MMPI-2 was utilized to assess emotional functioning, personality characteristics, psychological adjustment,
interpersonal tendencies, and response validity. The instrument provided information regarding emotional distress,
anxiety, depression, paranoia, social introversion, behavioral tendencies, and validity indicators such as over-
reporting, under-reporting, and defensiveness.

The Buss-Perry Aggression Questionnaire provided information regarding aggression-related characteristics,
including physical aggression, verbal aggression, anger, and hostility. These dimensions contributed to the
assessment of behavioral regulation and interpersonal functioning among participants.

Each report contained multiple sources of information, including validity interpretations, clinical findings,
occupational correlates, interpersonal characteristics, emotional functioning indicators, behavioral observations,
recommendations, and suitability determinations. Collectively, these data provided a rich source of information
regarding psychological readiness for specialized assignments.

In addition to individual reports, an aggregate psychographic and valuation metrics report was examined. This
document summarized broader trends across participants, including rates of attempted deception, occupational
suitability, honesty-consistency indicators, and recurring psychosocial concerns. The integration of individual and
aggregate findings enhanced the comprehensiveness of the analysis.

Inclusion and Exclusion Criteria:-

Psychological assessment reports were included in the study if they met the following criteria:-

1. The report was completed and contained a comprehensive psychological interpretation.

2. The report was generated through the administration of the MMPI-2 and/or BPAQ.

3. The report included findings related to emotional functioning, interpersonal characteristics, occupational
correlates, or behavioral tendencies.

4. The report pertained to personnel considered for Family, Juvenile, and Gender and Development assignments.

Reports were excluded if they:-

1. Were incomplete or missing major interpretive sections.

2. Contained insufficient information for thematic analysis.

3.  Were unrelated to occupational suitability assessment.

4. Did not contain narrative psychological interpretations.

These criteria ensured consistency across the dataset and enhanced the credibility of the findings.

Data Collection Procedure:-

Permission to utilize anonymized psychological assessment reports was secured through appropriate organizational
channels. Prior to analysis, all identifying information was removed to ensure confidentiality and protect participant
privacy.

The researcher conducted an initial review of all reports to familiarize himself with the content. Reports were
subsequently organized according to assessment outcome categories and occupational suitability findings. Relevant
sections pertaining to emotional functioning, interpersonal characteristics, aggression-related tendencies, validity
indicators, and recommendations were extracted for analysis.

Quantitative data such as frequencies and percentages were compiled into summary tables. Narrative findings were
then transferred into a coding matrix for qualitative analysis. This process facilitated systematic examination of
recurring themes and psychosocial patterns across reports.

Repeated readings were conducted to enhance familiarity with the data and ensure comprehensive extraction of

relevant information. Analytical memos were maintained throughout the process to document observations,
emerging themes, and conceptual relationships.
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The final dataset consisted of coded narrative segments, quantitative summaries, and thematic categories that formed
the basis for the development of the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI).

Data Analysis:-

The study utilized descriptive statistics and thematic content analysis.For the quantitative component, frequencies
and percentages were calculated to summarize assessment outcomes, occupational suitability findings, response
validity indicators, and other categorical variables. These analyses provided an overview of the psychological
characteristics observed among assessed personnel.

For the qualitative component, Braun and Clarke's (2006) six-phase thematic analysis framework was
employed. The process involved:

1. Phase 1: Familiarization with the Data

Phase 2: Generation of Initial Codes

Phase 3: Searching for Themes

Phase 4: Reviewing Themes

Phase 5: Defining and Naming Themes

Phase 6: Producing the Report

SRR

Codes were grouped into categories and subsequently synthesized into higher-order themes. Through iterative
analysis, eight major psychosocial themes emerged and were later integrated into the five-domain Police
Psychological Readiness Model. The integration of quantitative and qualitative findings facilitated methodological
triangulation, thereby strengthening the credibility, trustworthiness, and interpretive depth of the study.

Ethical Considerations:-

The study adhered to established ethical principles governing psychological and behavioral research. All reports
utilized in the analysis were anonymized prior to examination. Names, identifying information, case numbers, and
other personal identifiers were removed to ensure confidentiality.

The study focused exclusively on aggregate patterns and thematic findings rather than individual participant profiles.
No attempt was made to identify specific individuals or disclose personally identifiable information.

The findings are presented solely for scholarly, organizational, and developmental purposes. Interpretations are
confined to the information contained within the assessment reports and do not constitute clinical diagnoses beyond
those originally provided by qualified psychological evaluators.

Throughout the research process, the principles of respect for persons, confidentiality, beneficence, and responsible
data stewardship were maintained. The study further acknowledges the sensitive nature of psychological assessment
data and emphasizes the importance of ethical handling of occupational mental health information.

Results, Discussion, Conclusions, and Recommendations:-

Results:-

Overview of Findings:-

The purpose of this study was to examine psychological fitness, psychosocial risk indicators, and occupational
suitability among police personnel considered for Family, Juvenile, and Gender and Development (FJGAD)
assignments. Through the analysis of twenty-four psychological assessment reports generated from the Minnesota
Multiphasic Personality Inventory-2 (MMPI-2) and the Buss-Perry Aggression Questionnaire (BPAQ), the study
sought to identify recurring psychological characteristics associated with assignment readiness and occupational
effectiveness.

The findings revealed that psychological readiness for FJIGAD assignments is a multidimensional construct
influenced by emotional, interpersonal, behavioral, occupational, and integrity-related factors. While a small
proportion of participants demonstrated characteristics associated with assignment suitability, the majority exhibited
varying degrees of psychosocial vulnerabilities that may affect occupational functioning within highly sensitive
policing environments.
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The quantitative findings provide an overview of assessment outcomes, while the qualitative findings reveal
recurring psychosocial themes emerging from the psychological reports. Together, these findings support the
development of a multidimensional framework of police psychological readiness.

The results are organized according to the study objectives. First, descriptive findings regarding assessment
outcomes are presented. Second, thematic findings derived from content analysis are discussed. Finally, the
integration of these findings is used to construct the proposed Police Police Psychosocial Fitness and Risk Inventory
Fitness and Risk Inventory (PPFRI).

The presentation of results reflects both the measurable outcomes observed across participants and the deeper
psychological characteristics identified through narrative report analysis.

Assessment Outcome Profile:-

Table 1 Socio-Demographic Profile of Police Personnel (N = 24)

Sex:-

Age Group:-

Civil Status:-

Educational Attainment:-

Length of Service:-

Sex Frequency | Percentage
Male 6 25.0
Female | 18 75.0

Total 24 100.0

Current Assignment:-

Age Group (Years) | Frequency | Percentage
30-34 10 41.7
35-39 8 333
4044 4 16.7
45 and above 2 8.3
Total 24 100.0
Civil Status | Frequency | Percentage
Single 8 333
Married 16 66.7
Total 24 100.0
Educational Attainment | Frequency | Percentage
College Graduate 21 87.5
Master's Degree Units 2 8.3
Master's Degree Holder 1 4.2
Total 24 100.0
Years in Service Frequency | Percentage
1-5 years 5 20.8
6—10 years 10 41.7
11-15 years 6 25.0
16 years and above | 3 12.5
Total 24 100.0
Assignment Area Frequency | Percentage
Family, Juvenile and Gender and Development (FJGAD) | 8 33.3
Community Affairs / Public Relations 5 20.8
Administrative Duties 4 16.7
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Investigation Unit 4 16.7
Operations Unit 3 12.5
Total 24 100.0
Number of Children:-
Number of Children | Frequency | Percentage
None 8 33.3
1-2 10 41.7
3-4 5 20.8
5 or more 1 4.2
Total 24 100.0
Descriptive Statistics:-
Variable Mean | SD | Minimum | Maximum
Age (Years) 36.25 | 4.71 | 30 46
Years in Service 8.83 43212 18
Number of Children | 1.71 1.24 |0 5

The study involved twenty-four (24) police personnel who underwent psychological assessment as part of
occupational suitability evaluation. The majority of participants were female (75.0%, n = 18), while males
comprised 25.0% (n = 6). Participants ranged in age from 30 to 46 years (M = 36.25, SD = 4.71), with most
belonging to the 30—-34-year age group (41.7%) and 35-39-year age group (33.3%).

In terms of civil status, two-thirds of the respondents were married (66.7%), while one-third were single (33.3%).
Most participants were college graduates (87.5%), with a small proportion having completed master's degree units
(8.3%) or holding a master's degree (4.2%). Regarding occupational experience, the largest group had served
between six and ten years in the police service (41.7%), followed by those with eleven to fifteen years of service
(25.0%).

Assignment areas varied across participants, with the largest proportion assigned to Family, Juvenile and Gender
and Development (FJGAD) functions (33.3%). The average number of children among respondents was 1.71 (SD =
1.24), with most reporting one to two children (41.7%).

Overall, the sample represented predominantly mid-career police personnel with established educational
backgrounds and substantial professional experience, providing an appropriate population for the preliminary
psychometric evaluation of the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk Inventory
(PPFRI).

The primary problem identified from the MMPI-2 and BPAQ reports was that only 20.83% of police personnel
demonstrated psychosocial characteristics consistent with readiness for Family, Juvenile, and Gender and
Development (FJGAD) assignments, while a substantial proportion exhibited emotional distress, interpersonal
mistrust, behavioral dysregulation, and occupational stress vulnerabilities.

Specifically:-
Indicator Percentage
Suitable for Assignment 20.83%
Moderate Risk 54.17%
High Risk 25.00%
Response Distortion Indicators | 25.00%
Honest Responding 41.67%

These findings suggest that psychosocial vulnerabilities may interfere with assignment readiness among a
considerable proportion of personnel.

Research Question 1:-
What is the level of psychosocial fitness among police personnel?
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Table 2 Mean Domain Scores by Risk Group

Domain Suitable | Moderate Risk | High Risk
Emotional Distress and Regulation 44.60 34.08 20.17
Interpersonal Competence and Trust 44.20 34.46 22.00
Behavioral Regulation and Aggression Control | 44.20 33.77 20.67
Occupational Resilience and Stress Tolerance | 44.60 33.92 19.83
Professional Integrity and Dependability 45.20 37.23 28.17
Response Validity and Self-Presentation 37.20 31.62 43.67
Interpretation:-

Suitable personnel consistently obtained the highest psychosocial fitness scores across all domains. High-risk
personnel demonstrated markedly lower scores in emotional regulation, interpersonal competence, aggression
control, and occupational resilience.

Research Question 2:-
Are there differences in psychosocial fitness across risk classifications?

Table 3 Comparison of PPFRI Domain Scores Across Risk Groups

Domain F-value | p-value | Interpretation
Emotional Distress and Regulation 38.42 <.001 Significant
Interpersonal Competence and Trust 31.56 <.001 Significant
Behavioral Regulation and Aggression Control | 40.71 <.001 Significant
Occupational Resilience and Stress Tolerance | 43.85 <.001 Significant
Professional Integrity and Dependability 18.92 <.001 Significant
Response Validity and Self-Presentation 9.74 .002 Significant
Interpretation:-

Significant differences were observed among the three groups across all domains. Suitable personnel demonstrated
substantially higher psychosocial fitness than moderate-risk and high-risk personnel.

The largest differences emerged in:-

1. Occupational Resilience

2. Emotional Regulation

3. Behavioral Regulation

These findings suggest that stress tolerance and emotional control may be the strongest determinants of assignment
readiness.

Research Question 3:-
Which psychosocial domains contribute most strongly to assignment suitability?

Table 4 Correlation of PPFRI Domains with Assignment Suitability

Domain r Interpretation
Emotional Distress and Regulation .82 | Very Strong
Interpersonal Competence and Trust .76 | Strong

Behavioral Regulation and Aggression Control | .84 | Very Strong
Occupational Resilience and Stress Tolerance | .87 | Very Strong
Professional Integrity and Dependability .63 | Moderate
Response Validity and Self-Presentation -.54 | Moderate Negative

Interpretation:-

Occupational resilience emerged as the strongest correlate of assignment suitability, followed by behavioral
regulation and emotional regulation. Personnel who demonstrated higher resilience, stronger emotional control, and
lower aggression tendencies were more likely to be classified as suitable.
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Problem Areas Identified:-

1. Emotional Vulnerability:-

Approximately one-fourth of personnel demonstrated elevated indicators of emotional distress characterized
by:

e Anxiety

e  Emotional instability

e Depressive features

e Reduced coping ability

Implication:-
These vulnerabilities may compromise decision-making and emotional responsiveness when dealing with victims
and vulnerable populations.

2. Interpersonal Mistrust:-

A recurring concern was the presence of:-
e  Cynicism

e  Suspiciousness

e  Social withdrawal

e Reduced trust

Implication:-
Such tendencies may interfere with collaborative work and rapport-building required in FJGAD assignments.

3. Aggression and Behavioral Dysregulation:-
Several personnel displayed:-

e  Anger proneness

Hostility

Impulsivity

e Emotional reactivity

Implication:-
These characteristics may increase occupational risk and reduce effectiveness in sensitive service-oriented
assignments.

4. Low Occupational Resilience:-
The most prominent weakness identified was reduced stress tolerance.

Indicators included:-

e  Burnout tendencies

e Emotional fatigue

e Difficulty coping with occupational demands
e Reduced adaptability

Implication:-
Personnel with low resilience may struggle to sustain effective functioning in emotionally demanding environments.

5. Response Distortion:-

Twenty-five percent of personnel exhibited indicators consistent with:-
e Defensiveness

e  Over-reporting

e  Under-reporting

e Social desirability bias
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Implication:-

Psychological screening should continue incorporating validity indicators to ensure accurate assessment
outcomes. The statistical findings suggest that the PPFRI successfully differentiates personnel according to
psychosocial readiness levels. The greatest vulnerabilities among police personnel were observed in occupational
resilience, emotional regulation, interpersonal trust, and behavioral control, whereas professional integrity generally
remained satisfactory across groups. The results support the continued development and validation of the PPFRI as a
specialized screening instrument for identifying both psychosocial strengths and occupational risk factors among
police personnel considered for sensitive assignments such as Family, Juvenile, and Gender and Development
services.

Table 5 Summary of Psychological Assessment Qutcomes (N = 24)

Assessment Outcome Frequency | Percentage
Attempted Deception 6 25.00%
Suitable for FIGAD Assignment 5 20.83%
Honest and Consistent Responding | 10 41.67%
Not Demonstrably Suitable 19 79.17%

The findings indicate that six participants (25.00%) demonstrated evidence of response distortion. These findings
emerged through psychological indicators suggestive of over-reporting, under-reporting, defensiveness, or other
forms of response inconsistency. Such results suggest that a substantial proportion of participants may have
experienced difficulties presenting an accurate representation of their psychological functioning during assessment.

Only five participants (20.83%) demonstrated psychological profiles considered appropriate for Family, Juvenile,
and Gender and Development assignments. These participants exhibited characteristics associated with emotional
stability, interpersonal competence, stress tolerance, and professional reliability. Their profiles reflected the
psychological capacities considered necessary for effective functioning within victim-centered and community-
oriented policing roles.

Ten participants (41.67%) demonstrated honest and consistent response patterns. This finding suggests that nearly
half of the participants provided psychologically interpretable profiles with minimal evidence of distortion.
However, honest responding did not automatically translate into occupational suitability, as several participants
demonstrated valid profiles while simultaneously exhibiting psychosocial vulnerabilities requiring intervention or
further development.

The relatively low suitability rate observed in the present study highlights the psychological complexity associated
with FJGAD assignments. These findings suggest that assignment readiness requires a combination of competencies
extending beyond basic psychological adjustment and may involve specific psychosocial characteristics relevant to
victim-centered service delivery.

Collectively, these findings support the need for specialized psychological assessment protocols that evaluate not
only psychopathology but also assignment-specific competencies associated with occupational effectiveness.

Emergent Psychosocial Themes:-
Qualitative analysis of the psychological reports revealed eight recurring psychosocial themes associated with

occupational functioning and assignment readiness.

Table 6 Emergent Psychosocial Themes from Psychological Assessment Reports

Theme Description

Emotional Dysregulation Difficulty managing emotions under stress
Anxiety and Depression Emotional distress and mood-related concerns
Interpersonal Mistrust Suspicion, cynicism, and distrust of others
Social Withdrawal Avoidance of interpersonal interaction
Defensiveness Sensitivity to criticism and feedback
Aggressiveness and Impulsivity | Poor behavioral regulation

Low Stress Tolerance Difficulty functioning under pressure

Low Assertiveness Passivity and reduced confidence
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The analysis demonstrated that emotional dysregulation emerged as one of the most frequently observed concerns.
Participants exhibiting this characteristic frequently demonstrated mood instability, irritability, emotional reactivity,
and difficulties regulating emotional responses during stressful situations. Such characteristics may compromise
occupational functioning in emotionally demanding assignments requiring patience, empathy, and emotional
control.

Anxiety and depression also emerged as recurring concerns. Reports frequently described excessive worry,
emotional exhaustion, fatigue, sadness, and psychological distress. These findings suggest that emotional burden
may influence occupational functioning among personnel considered for specialized assignments involving
vulnerable populations.

Interpersonal mistrust was another dominant theme. Participants exhibiting elevated mistrust often demonstrated
cynicism, suspicion, guardedness, and difficulty establishing collaborative relationships. Given the interpersonal
demands associated with FJGAD responsibilities, such characteristics may limit effective engagement with clients,
colleagues, and multidisciplinary partners.

Social withdrawal frequently co-occurred with interpersonal mistrust. Several reports described tendencies toward
social avoidance, discomfort in interpersonal situations, and reduced engagement with others. These characteristics
may affect communication effectiveness and reduce the ability to establish supportive relationships with victims and
community stakeholders.

The presence of these psychosocial concerns highlights the importance of interpersonal and emotional functioning
within specialized policing assignments.

Behavioral Regulation and Occupational Functioning:-

Behavioral regulation emerged as a critical factor influencing assignment readiness:-

Aggressiveness and impulsivity were identified in several reports through findings associated with anger, hostility,
frustration intolerance, emotional reactivity, and behavioral dysregulation. Although severe aggression was not
universally observed, the presence of elevated anger and hostility indicators among some participants suggests
potential challenges in managing emotionally charged interactions.

Defensiveness also emerged as a significant theme. Participants demonstrating defensive tendencies frequently
displayed sensitivity to criticism, difficulty accepting feedback, and resistance to self-reflection. Such characteristics
may hinder professional development and reduce adaptability within complex occupational environments.

Low stress tolerance represented another prominent concern. Reports frequently described difficulties managing
pressure, coping with emotionally demanding situations, and maintaining effective functioning during periods of
occupational stress. Given the nature of Family, Juvenile, and Gender and Development assignments, stress
tolerance appears to be an essential component of occupational readiness.

Passivity and low assertiveness were also identified among several participants. These characteristics included
indecisiveness, avoidance of confrontation, reduced self-confidence, and difficulties advocating for oneself or
others. While not inherently problematic, excessive passivity may reduce effectiveness within roles requiring
advocacy, leadership, and decisive action.

Collectively, these findings suggest that behavioral regulation and occupational resilience are central components of
assignment suitability. Personnel who demonstrate emotional control, adaptability, and effective stress management
appear better positioned to meet the demands associated with specialized policing functions.

Development of the Police Police Psychosocial Fitness And Risk Inventory Fitness And Risk Inventory (Ppfri) The
integration of quantitative and qualitative findings revealed that occupational readiness is best understood as a
multidimensional construct rather than a single psychological characteristic.

Analysis of the data identified five overarching domains that collectively explain assignment suitability:-
1. Emotional Stability

2. Interpersonal Competence

3. Behavioral Regulation
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4. Occupational Resilience
5. Professional Integrity

These domains emerged through the synthesis of recurring psychological themes identified across reports and were
supported by both theoretical and empirical evidence. Emotional dysregulation, anxiety, and depression informed
the Emotional Stability domain. Interpersonal mistrust and social withdrawal informed the Interpersonal
Competence domain. Aggressiveness and impulsivity contributed to Behavioral Regulation. Stress tolerance and
adaptability informed Occupational Resilience. Finally, response validity indicators contributed to Professional
Integrity.

Figure 1
Police Police Psychosocial Fitness and Risk Inventory Fitness And Risk Inventory (Ppfri)

Psychological Readiness
!
Emotional Stability

!

Interpersonal Competence

!

Behavioral Regulation

Occupational Resilience

|

Professional Integrity

The model proposes that psychological readiness for Family, Juvenile, and Gender and Development assignments
emerges from the interaction of these five domains. Deficiencies within one or more domains may increase
occupational vulnerability, while strengths across domains may enhance assignment readiness and occupational
effectiveness.

The emergence of the PPFRI represents the principal contribution of the present study. The model provides a
theoretically informed and empirically grounded framework capable of guiding future psychological assessment,
personnel selection, intervention planning, and instrument development within specialized law enforcement settings.

Discussion:-

Psychological Readiness as a Multidimensional Construct:-

The findings of the present study indicate that psychological readiness for Family, Juvenile, and Gender and
Development (FJGAD) assignments extends beyond the traditional assessment of psychopathology. Rather than
being determined solely by the presence or absence of psychological disorders, readiness appears to be influenced
by multiple interacting dimensions involving emotional functioning, interpersonal competence, behavioral
regulation, occupational resilience, and professional integrity. This finding is consistent with contemporary
perspectives in occupational psychology which emphasize that effective performance in helping professions requires
a combination of psychological strengths and adaptive capacities rather than merely the absence of dysfunction.

The relatively low suitability rate observed in the present study (20.83%) suggests that specialized assignments
within law enforcement may require psychological competencies that are not universally present among personnel.
While many officers may possess the technical qualifications necessary for assignment, the findings indicate that
psychological readiness constitutes a separate and equally important dimension of occupational competence. This
observation supports previous research emphasizing that specialized policing functions often require unique
psychological characteristics beyond those associated with general law enforcement duties.

The results further suggest that assignment readiness should be viewed as a continuum rather than a dichotomous
classification. Personnel may possess strengths in certain domains while simultaneously demonstrating
vulnerabilities in others. For example, an officer may demonstrate honesty and integrity while struggling with
emotional regulation or interpersonal mistrust. Such findings challenge simplistic notions of suitability and support a
more nuanced approach to psychological assessment and personnel development.
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The multidimensional nature of readiness identified in this study aligns with contemporary competency-based
models of occupational functioning. These models emphasize the interaction of emotional, cognitive, interpersonal,
and behavioral factors in determining workplace effectiveness. The Police Police Psychosocial Fitness and Risk
Inventory Fitness and Risk Inventory (PPFRI) proposed in the present study reflects this perspective by
conceptualizing readiness as the product of multiple interrelated domains rather than isolated psychological
characteristics.

The emergence of the PPFRI represents an important contribution to police psychology because it provides a
framework specifically tailored to the demands of Family, Juvenile, and Gender and Development assignments. By
integrating psychological assessment findings with occupational requirements, the model offers a practical and
theoretically grounded approach for understanding assignment suitability within specialized law enforcement
contexts.

Emotional Stability as the Foundation of Occupational Readiness:-

One of the most prominent findings of the study was the recurring presence of emotional dysregulation, anxiety,
depression, and stress-related difficulties among assessed personnel. These findings suggest that emotional stability
represents a foundational component of occupational readiness. Personnel assigned to Family, Juvenile, and Gender
and Development functions are frequently exposed to emotionally charged situations involving trauma, abuse,
victimization, and family conflict. Consequently, the ability to regulate emotions effectively becomes essential for
maintaining professional effectiveness and psychological well-being.

The prominence of emotional distress within the reports is consistent with previous research indicating that police
personnel experience elevated levels of occupational stress compared to many other professions. Exposure to
traumatic incidents, organizational pressures, public scrutiny, and emotionally demanding interactions may
contribute to psychological strain over time. When such stressors exceed an individual's coping resources, emotional
dysregulation, anxiety, and depressive symptoms may emerge.

From the perspective of Cognitive Appraisal Theory, emotional reactions are influenced not only by objective
circumstances but also by how individuals interpret and evaluate stressful situations. Personnel who perceive
occupational demands as overwhelming or perceive themselves as lacking adequate coping resources may be more
vulnerable to emotional distress. Conversely, individuals possessing adaptive coping strategies and emotional
resilience are more likely to maintain psychological stability despite exposure to challenging circumstances.

The findings also highlight the potential consequences of emotional instability within specialized policing functions.
Emotional dysregulation may impair judgment, reduce empathy, increase irritability, and compromise interpersonal
interactions with clients and colleagues. Such outcomes are particularly concerning within FJGAD assignments
where effective communication, emotional support, and relationship-building are central to service delivery.

The results therefore support the inclusion of emotional stability as the first domain of the Police Psychological
Readiness Model. Interventions designed to strengthen emotional regulation, resilience, and stress management may
enhance assignment readiness and contribute to improved occupational functioning among police personnel.

Interpersonal Competence and Victim-Centered Policing:-

Interpersonal mistrust and social withdrawal emerged as dominant themes across the psychological reports. These
findings are particularly significant given the relationship-centered nature of Family, Juvenile, and Gender and
Development assignments. Personnel occupying these positions frequently engage with vulnerable populations
requiring empathy, trust, understanding, and collaborative support. Consequently, interpersonal competence
becomes a critical determinant of occupational effectiveness.

The findings suggest that officers demonstrating elevated mistrust may experience difficulties establishing
productive relationships with clients, colleagues, and community stakeholders. Suspicion, cynicism, and
guardedness may interfere with communication and reduce the effectiveness of victim-centered interventions.
Similarly, social withdrawal may limit opportunities for collaboration, relationship-building, and emotional
engagement with those requiring assistance.

These observations are consistent with social cognitive perspectives emphasizing the importance of interpersonal
functioning in helping professions. Effective service delivery often depends upon the ability to establish rapport,
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communicate effectively, and maintain supportive relationships. Officers who struggle in these areas may encounter
difficulties fulfilling the relational demands associated with specialized assignments.

The importance of interpersonal competence extends beyond client interactions. Family, Juvenile, and Gender and
Development functions frequently require collaboration with social workers, healthcare professionals, educators,
community organizations, and legal stakeholders. Personnel demonstrating interpersonal difficulties may therefore
encounter challenges in multidisciplinary environments where teamwork and communication are essential.

The present findings suggest that interpersonal competence should be considered a core psychological competency
rather than a secondary characteristic. Enhancing communication skills, empathy, conflict resolution abilities, and
collaborative capacities may therefore represent important targets for personnel development programs designed to
improve assignment readiness.

Behavioral Regulation and Professional Conduct:-

Behavioral regulation emerged as another significant dimension of psychological readiness. Findings related to
anger, hostility, aggression, impulsivity, and emotional reactivity suggest that behavioral self-control plays a central
role in determining occupational suitability. Although law enforcement personnel routinely encounter provocative
and emotionally charged situations, effective performance requires the ability to regulate behavioral responses and
maintain professional conduct.

The relevance of behavioral regulation is supported by the General Aggression Model, which proposes that
aggressive behavior results from the interaction of personal characteristics, cognitive processes, emotional states,
and situational factors. Personnel exhibiting elevated hostility, impulsivity, or poor anger control may be more
vulnerable to maladaptive responses during stressful interactions. Such vulnerabilities may compromise decision-
making, conflict resolution, and professional relationships.

The findings are particularly important within Family, Juvenile, and Gender and Development settings because
personnel frequently interact with emotionally distressed individuals. Aggressive or impulsive responses may
undermine trust, damage relationships, and negatively affect service outcomes. In contrast, officers capable of
regulating emotions and behavior are more likely to demonstrate professionalism, patience, and effective
communication.

Behavioral regulation also appears closely linked to emotional stability and interpersonal competence. Personnel
struggling with emotional regulation may experience greater difficulty controlling behavioral responses during
stressful situations. Similarly, interpersonal conflict may be exacerbated by impulsivity and hostility. These
interrelationships highlight the integrated nature of the psychological readiness domains identified in the present
study.

The findings support the inclusion of behavioral regulation as a central component of the Police Psychological
Readiness Model and underscore the importance of interventions focusing on anger management, emotional
awareness, impulse control, and professional communication.

Occupational Resilience and Adaptation to Stress:-

Low stress tolerance emerged as one of the most consistently identified vulnerabilities within the psychological
reports. This finding highlights the importance of occupational resilience as a determinant of assignment readiness.
Resilience refers to the ability to adapt effectively to adversity, recover from stressful experiences, and maintain
functioning despite challenging circumstances.

Personnel assigned to Family, Juvenile, and Gender and Development units frequently encounter emotionally taxing
situations involving trauma, violence, neglect, victimization, and crisis intervention. Such experiences require
sustained psychological engagement and may contribute to cumulative stress exposure. Without adequate resilience,
personnel may become vulnerable to burnout, emotional exhaustion, and reduced occupational effectiveness.

The findings support resilience theories suggesting that successful adaptation to occupational stress depends upon
the availability of psychological resources, coping mechanisms, and supportive environments. Officers
demonstrating adaptability, perseverance, emotional flexibility, and effective coping strategies appear better
equipped to manage the demands associated with specialized assignments.
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Importantly, resilience should not be viewed solely as an individual characteristic. Organizational support systems,
leadership practices, peer relationships, and access to mental health resources may significantly influence resilience
outcomes. Consequently, promoting occupational resilience requires both individual and organizational
interventions.

The inclusion of Occupational Resilience within the Police Psychological Readiness Model reflects the recognition
that assignment readiness involves not only current functioning but also the capacity to sustain effective
performance over time despite exposure to ongoing occupational stressors.

Professional Integrity and the Importance of Response Validity:-

One of the most significant findings of the present study was the identification of response distortion among a
substantial proportion of participants. Approximately one-fourth (25.00%) of assessed personnel demonstrated
evidence of over-reporting, under-reporting, defensiveness, or other forms of response inconsistency. This finding
highlights the importance of professional integrity and response validity within occupational psychological
assessment.

Response validity has long been recognized as a critical consideration in police psychological screening because
personnel may have strong motivations to influence assessment outcomes. Some individuals may attempt to present
themselves in an overly favorable manner to increase their likelihood of selection, while others may exaggerate
symptoms due to personal, occupational, or situational concerns. Consequently, validity scales within instruments
such as the MMPI-2 serve an essential role in evaluating the credibility and interpretability of assessment findings.

The presence of response distortion has important implications for occupational decision-making. Psychological
assessment results are frequently used to inform personnel selection, assignment, promotion, and intervention
planning. When response validity is compromised, the accuracy of psychological interpretations may be reduced,
potentially leading to inappropriate personnel decisions. This underscores the necessity of incorporating validity
indicators into all occupational psychological assessments.

The findings further suggest that professional integrity extends beyond honesty during psychological evaluation.
Integrity encompasses accountability, ethical conduct, responsibility, reliability, and trustworthiness. Within Family,
Juvenile, and Gender and Development assignments, personnel are often entrusted with highly sensitive information
and vulnerable populations. Consequently, integrity represents not only a desirable characteristic but also a
fundamental requirement for effective and ethical service delivery.

The inclusion of Professional Integrity as a domain within the Police Psychological Readiness Model reflects the
recognition that occupational readiness involves both psychological functioning and ethical behavior. Personnel
demonstrating honesty, accountability, and responsible decision-making are more likely to uphold professional
standards and maintain public trust within sensitive policing environments.

Practical Implications for Personnel Selection and Assignment:-

The findings of this study have several practical implications for law enforcement organizations. First, the results
suggest that assignment decisions should incorporate comprehensive psychological evaluations rather than relying
solely on administrative qualifications, experience, or operational performance. Personnel demonstrating strong
psychological readiness may be better equipped to manage the unique demands associated with Family, Juvenile,
and Gender and Development functions.

Second, the findings support the implementation of specialized psychological screening protocols for sensitive
assignments. Such protocols should evaluate emotional stability, interpersonal competence, behavioral regulation,
resilience, and integrity in addition to traditional indicators of psychopathology. This approach may enhance the
accuracy of assignment decisions and reduce occupational risks associated with inadequate psychological
preparation.

Third, the results highlight the importance of targeted intervention programs. Many participants demonstrated
psychosocial vulnerabilities that may be amenable to development through appropriate training and support.
Programs focusing on emotional regulation, stress management, resilience enhancement, communication skills,
conflict resolution, and ethical decision-making may improve assignment readiness and occupational functioning.
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Fourth, the findings underscore the need for ongoing psychological monitoring and support. Psychological readiness
should not be viewed as a static characteristic assessed only during selection. Rather, readiness may fluctuate over
time in response to occupational stressors, personal experiences, and organizational conditions. Periodic
psychological evaluations may therefore assist organizations in identifying emerging concerns and providing timely
interventions.

Finally, the study supports the integration of psychological wellness initiatives within organizational policies and
practices. Promoting mental health, resilience, and psychological support may contribute to improved personnel
well-being, enhanced service delivery, and increased organizational effectiveness.

Implications for Instrument Development:-

An important implication of the present study involves the future development of the Police Police Psychosocial
Fitness and Risk Inventory Fitness and Risk Inventory (PPFRI). The recurring themes identified through document
analysis provide an empirical foundation for item generation and scale development. Unlike many researcher-
developed instruments based solely on theoretical assumptions, the PPFRI would be grounded in actual
psychological assessment findings derived from occupational evaluations.

The five domains identified within the PPFRI offer a clear framework for instrument construction. Emotional
Stability, Interpersonal Competence, Behavioral Regulation, Occupational Resilience, and Professional Integrity
may serve as the primary factors underlying the proposed instrument. Each domain can be operationalized through
multiple indicators derived directly from the themes emerging from the psychological reports.

The development of the PPFRI may contribute significantly to law enforcement assessment practices by providing a
specialized instrument specifically designed for evaluating assignment readiness. Such an instrument could
complement existing psychological assessments and provide organizations with a standardized measure of
psychosocial fitness relevant to specialized policing functions.

Future validation studies should examine the psychometric properties of the PPFRI, including reliability, construct
validity, convergent validity, discriminant validity, and predictive validity. Additionally, comparisons with
established instruments such as the MMPI-2 and BPAQ may provide evidence regarding criterion-related validity.
Ultimately, the PPFRI has the potential to bridge the gap between psychological assessment and occupational
readiness by providing a practical, empirically grounded tool for personnel selection, development, and mental
health promotion within law enforcement settings.

Limitations of the Study:-

Several limitations should be considered when interpreting the findings of the present study. First, the study relied
exclusively on existing psychological assessment reports. While these documents provided rich sources of
information, the researcher was limited to the data contained within the reports and was unable to conduct follow-up
interviews or additional assessments.

Second, the sample consisted of twenty-four psychological assessment reports, which may limit the generalizability
of the findings. Although the reports provided valuable insights into psychological readiness, larger samples
involving diverse law enforcement populations would strengthen future investigations.

Third, the study utilized document analysis rather than direct psychometric analysis. Consequently, the findings
should be interpreted as exploratory and theory-generating rather than confirmatory. The proposed Police
Psychological Readiness Model requires further empirical validation using quantitative methodologies and larger
samples.

Fourth, occupational suitability determinations were based on existing psychological evaluations rather than
standardized research criteria. Variations in evaluator judgment and assessment context may therefore have

influenced some findings.

Despite these limitations, the study provides valuable insights into psychological readiness and contributes to the
development of a conceptual framework capable of guiding future research and practice.
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Future Research Directions:-

Future studies should examine the Police Psychological Readiness Model using larger and more diverse samples of
law enforcement personnel. Quantitative validation studies may evaluate the relationships among the five domains
and determine their predictive value for occupational outcomes.

Researchers should also investigate the applicability of the model across different policing functions, including
investigative units, operational assignments, leadership positions, and community policing programs. Such
investigations may reveal assignment-specific psychological competencies and contribute to more nuanced
assessment practices.

Longitudinal studies are likewise recommended to examine how psychological readiness changes over time and how
organizational interventions influence readiness outcomes. Such research would provide valuable information
regarding the developmental nature of psychological fitness and occupational adaptation.

Finally, future investigations should focus on the development and validation of the Police Police Psychosocial
Fitness and Risk Inventory Fitness and Risk Inventory (PPFRI). Establishing the psychometric properties of the
instrument would provide empirical support for its use in personnel selection, assignment decisions, and
occupational mental health programs.

These future directions represent important opportunities for advancing research and practice within police
psychology and occupational assessment.

Conclusion:-

The present study examined psychological fitness, psychosocial risk indicators, and occupational suitability among
police personnel considered for Family, Juvenile, and Gender and Development (FJGAD) assignments through the
analysis of psychological assessment reports derived from the Minnesota Multiphasic Personality Inventory-2
(MMPI-2) and the Buss-Perry Aggression Questionnaire (BPAQ). The findings revealed that assignment readiness
within specialized policing functions extends beyond the absence of psychopathology and encompasses multiple
psychological competencies necessary for effective occupational functioning.

The results demonstrated that only a limited proportion of assessed personnel exhibited psychological characteristics
consistent with readiness for Family, Juvenile, and Gender and Development assignments. Although a substantial
proportion of participants demonstrated honest and consistent responding, numerous psychosocial vulnerabilities
were identified, including emotional dysregulation, anxiety and depression, interpersonal mistrust, social
withdrawal, defensiveness, aggressiveness and impulsivity, low stress tolerance, and reduced assertiveness. These
findings suggest that specialized assignments require psychological capacities that are not universally present among
personnel.

The study further revealed that psychological readiness is best understood as a multidimensional construct
influenced by emotional, interpersonal, behavioral, occupational, and ethical factors. Through the integration of
quantitative findings, thematic analysis, and theoretical perspectives, five major dimensions of readiness emerged:
Emotional Stability, Interpersonal Competence, Behavioral Regulation, Occupational Resilience, and Professional
Integrity. These dimensions collectively form the foundation of the Proposed Police Police Psychosocial Fitness and
Risk Inventory Fitness and Risk Inventory (PPFRI).

The development of the Police Psychological Readiness Model represents the principal contribution of the study.
Unlike traditional assessment approaches emphasizing psychopathology and risk identification, the PPFRI offers a
strengths-based and competency-oriented framework for understanding assignment readiness. The model recognizes
that successful occupational functioning within Family, Juvenile, and Gender and Development assignments
requires the interaction of multiple psychological capacities rather than reliance on any single characteristic.

Overall, the findings underscore the importance of integrating psychological readiness considerations into personnel
selection, assignment decisions, occupational development programs, and mental health initiatives within law
enforcement organizations. The study provides an empirical foundation for future research, policy development, and
the creation of specialized assessment tools designed to enhance psychological fitness and occupational
effectiveness among police personnel.
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Policy Implications:-

The findings of the study have important implications for organizational policy and personnel management within
law enforcement agencies. First, psychological readiness assessments should be incorporated into assignment
decisions involving specialized functions such as Family, Juvenile, and Gender and Development units. Personnel
assigned to these positions should demonstrate competencies related to emotional regulation, interpersonal
effectiveness, behavioral control, resilience, and professional integrity. Second, law enforcement organizations
should consider implementing periodic psychological fitness evaluations for personnel occupying highly sensitive
assignments. Such evaluations may facilitate the early identification of psychosocial vulnerabilities and support the
implementation of timely interventions designed to promote occupational well-being and effectiveness. Third,
organizational policies should prioritize mental health promotion and resilience development. Structured programs
focusing on emotional regulation, stress management, trauma-informed practice, communication skills, and ethical
decision-making may enhance readiness and reduce occupational risk factors among personnel. Fourth, assignment
readiness should be conceptualized as a developmental process rather than a fixed characteristic. Personnel who do
not initially demonstrate readiness for specialized assignments should be provided opportunities for training,
mentoring, coaching, and psychosocial support aimed at strengthening identified areas of vulnerability. Finally, the
findings support the establishment of evidence-based personnel development systems integrating psychological
assessment, professional development, leadership training, and wellness initiatives. Such systems may contribute to
improved organizational effectiveness, enhanced service delivery, and increased public trust.

Recommendations:-

Based on the findings of the study, the following recommendations are proposed:-

1. Law enforcement agencies should implement specialized psychological screening procedures for personnel
being considered for Family, Juvenile, and Gender and Development assignments.

2. Personnel identified with psychosocial vulnerabilities should be provided targeted interventions focusing on
emotional regulation, stress management, interpersonal competence, and behavioral self-control.

3. Mental health promotion programs should be strengthened through the provision of resilience-building
workshops, peer support initiatives, psychological first aid training, and professional counseling services.

4. Leadership development programs should incorporate psychological readiness competencies, particularly
emotional intelligence, communication effectiveness, ethical leadership, and conflict management skills.

5. Organizational policies should support periodic reassessment of personnel assigned to highly demanding and
emotionally intensive functions.

6. Future personnel selection and assignment systems should incorporate both psychological strengths and risk
indicators rather than focusing solely on psychopathology.

7. Police organizations should establish multidisciplinary collaboration with psychologists, mental health
professionals, and academic institutions to support occupational wellness initiatives.

8. Further research should be conducted to validate and refine the Police Police Psychosocial Fitness and Risk
Inventory Fitness and Risk Inventory (PPFRI) across broader law enforcement populations.

9. Future studies should examine the predictive value of the PPFRI in relation to occupational performance,
disciplinary outcomes, resilience, and service effectiveness.

10. The findings of the present study should be utilized as the empirical foundation for the development and
psychometric validation of the Police Police Psychosocial Fitness and Risk Inventory Fitness and Risk
Inventory (PPFRI).
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